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[PART III—SECTION 4] 

pafftfire? ikt '5# # ^ ftftq ftp# ft? aift^r, ft?m sfk #uifcrd t] 

[Miscellaneous Notifications including Notifications, Orders, Advertisements and Notices issued by 

Statutory Bodies] 


TrRW 4'ti 

fqqfqr 29 2006 

q>M TJFfaT (Jqfqqqd qqfolfl) T*qi f^fWT, 2. 

2006 

R. Xj; ^t/763/2001-2002—OTfat Stfafqqq, 

1976 (1976 qq 21) qft qRT 30 £R! qq R%1 qTR) 

^ +<13(1 TTFfn 7 ! sfat qq H-Sd 3^ 

(ui4l«i«fi fqr), qfi yi4l^i+ ^ tsfti q>fa sfo -mm 

fa*IH 4+ WR?f ^ ^ H<+K qft ^ H^(l 

^ Hd^fiKI rdHPciRdd t^twf WM\ t, 3Tqf^ :— 

3TKim-I 

TJTtfW 

1. Wwz qpT, UR»T RR cfP£ 

(i) ^ fdPl'HH qqRrTC' U1M) u I ("tq/ qq RR) (Rfq+lO 

TfaT tMWl, 2006 I 

(ii) 3i Mwi Trqqq 4 qq^ y+mq qrt ttr^i qqiqt ifi 11 

(iii) fq? q? Tc^qr stfqqqfl sift ^till'd q* m*i #ti 

q$g fqr A ^ fqfwfi 3 3^r«n qqqfqq q? fqqrq qi 

Pf^nc ^RT faftW to? tr qi rttor toi R qqrfqfqfe rIft 
rfq> :— 

(q>) tfqq> q* 3Twrm tot ^ Mrf^r fqrst ^rfqq q* 

3T5^t Tif^i ^ rtrr qr cRt szrfqq qr, 


(^) qRta ^ qr ^stq qr tf*t w^k qi 
3Rq qqsq ^ q^l^fqq q^ anq ^rt q^ 

qfwrqiTt 

Iqtwii 4 qiq qqr q?[f qm farqq qi tM ^ qfqqrqi q fr :— 

(q^) “aTfqfqqq” ^ qT^f^F URTWi 3Tfafqqq, 1976 
(1976 qq 2i) 3tfq$q ti 

(^g) 4, fqqq Iqq" ^ 1 w*r, 1987, qq fqq srfqfci ti 
(q) ‘Th^cRi qifqqqd” t* tqfqqq 5 (i) ^ tqqfftq qrfqqqfr 
3lfq$c! ti 

(q) °^q q^qq^" ^ qRRR ^q qqqf^Tq qq 3RR qRW 
qTcir 3?fqqqd arfq^q ^ i 

(^.) u f^" ^ Stfqfqqqqd RRI 3 ^RRI (l) $ 3TtT*fa 

wrfqq qq%d +trMdq tjtrH ^ 11 

(^q) "tq^rqr ra” ^ ^ qq fd^r+" to atfq^q ti 

(-3) “Yrrar qqqqr" ^ q^m wai qq qqR rrw ^ 
qrqi aifqqqd 3tfq$q ti 

(qr) q^ M ^ Iqrqt M qFt q?eft qpRRt ^ qRq 

"3R ^ 31 IW«K q?l TO #1 qi^d 3rqfq 

3iMq ti 

(H) "TO yrfqqqtf” Tt Slfqqqftqt ^ RmrT 4 3T«R9 sfR 

qnfqrftqf ^ qm^r 4 sthto sri wrtqq jrfwt 
3rfq$q ti 
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im, 7, 2006 (snftcH 15, 1928) 


[W] III—' WT54 


(^) (oErf^o %^r^f^rr ; 

(W) ^ 3T^rf?r, 3Tf^r^ tjt ^rarft wt wi I ; 

CD TraETR yifwff ~m fetera; vnfagrd 3 ?r^fw^ 3 Tct^t?t 

^t^rf 3^ftr; afh: 

C^)^T%^hR yR>i^ u i 

(2) ’^Rerf^Rff" stesrfR&cft I 

(3) -^4^'$fefwuc?D(2 )^t( 3)o^rl^rsrHr&rsfn: 

( 5 ) ’^fwr £ 3 Tf^rft ttt cf, 4 ^ntt^rwftatrfdqfaMeft ^ffc< r/^ ^^r^r^feRt 
■^f I) afk 3 ifer# ^r d^ift ^ w, -RRU-lwr, ^rrf 3 ft? ^ 4 , Rt ^f?rs arfraut ur 
d> 4 d!fl MI 3 frfw I, I, 1 % ^ 3 % 3 TcrrfcT fclfsRT WT "4 ^fd/ORt ^TTftcT ^ I ! 

C<s) “aTfroRt" ^ ^ tcr 3rf*mt ! 

(R) '^cnr £ 3Tcnter %R^ferf trfef^Rff % feft wr Rfer, fat 7 - % 3ra*fa fevfa 

M cIcH^IH 4f TR^ndRf £RT STfcTHTFWTfell 

< 4 icU TJcT %cR 3 Tf^fv 4 d % I 

CD ,r 4 ^R” ^ zhx nm§ ^ ^.t I 1 

. „ , , y .A~.... „ Jx. _.x_ T A* y, . A ..f> A A 

($?) "yiTOcfi WfT # TZZ W H 7 JT 3 TTRycf t - 3 TR 

Co ,r d% wamr % to ^mfeRT 4f feft f^TFr w w* sttcr ^ rirt srfsOTft, fera% 

^cT-ii % 3 }facbrd % ^r=r ?t, 3 ?fq$d I 1 

smm-n 


stfwfRff 3fk g ?fenfiqf gsT ^ftanr, ftgt^r, uMm ^wifn 

3 . affc m : 



(1) 7T^-^ 3rf^irt Vcrf 


(i) ^cT-1 

(ii) ^fccT-II 

(iii) ^R-III 

(i) 3TfacRft 

(0) wiw 

(iii) 

(iv) crfrs 

sflT3RT ^cHHI'1 3^T M^*1 l.H , fjl^ R 1 ^5cT*j*RTTTT^T^^ 31 ^ 

TSRJT 3TTTT I 
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(2) to* f 

IcTfefcr TO«f 372[ftf fa fa, 3Tr^fcd^5 37^ ^fl 37'^' 3lfo|4T, 

i^T^^RT ^ W-Wf fen *7Ttr I 

(3) ^^~37sfrro wf 

37^TOT 37SlfcT TH^PSTSSh, (£<*>, 

3l¥l4>lfacf>' fch^lfl, ^Spfl ^ITi 3^7 ^ft 3HT %fm\, 

^cT *SRT %^fcr W7 % yclf^ifi^H ■& W'W *TC iTOT 75TTTT i 

(730 W fafWT fti# *ft TO ^r -q? sref ^mraT ^TR^TT fa Ifa % fair 37fe&Tfaff 7TT cpfarffar 

% ir4t ^ranf ^qj ^rf^ff ^f ^Rfcr ^rr ^^rfsETcr % i 

4. s re re ft 

fc lH gt fi 3 fatft yfa&d crra % ^ jit ^, 3tst?t ^ wrrt m fafas 373^ % 
, Tiff *H fafa^) H^Sd 1*RT ^TT^t fall ^ffTT, fatft fafafe 7JT mRT^IcI ^ Pm^ 

% fair fatft oofar ^Rt fafatfta wt 3 tW*jt 3m)n w w? ■$ ^ ^ 6ofar $ 3faro 3icrfa %fair 
% 3ftW 37WFft 3TP5TTT RT faftfacT 3* TOkTT t : 

^ *0? fa ^ aflr/^r 3R«mft smrrc *h fa^fafa yifaHtf % mrnvf $ smnft i 

5 *V— A - N — _*v ^ r^ 

. sfa ^T TR^T H H^loftl 

(i) 3jfl/4fjifraf % tost 3 3mm %far yjftorfl i «b44iRdI%TO«r^ 

^* > _f\ "S. 

WTOkTWTT: 

<fr ifajf % TOST 3 3W 

RlfeRtlfar I 

(2) Ifa3 TT^ft faj[fafafafaR 4^W3*7«rf7R%3TftrfWTS7R7 29 % 37^TTfasfa 

TRTOT "5RT cRTTTT tjtt fajiff % 3T$m ^ ^TTrqt I 

(3) «fa ^37^ ^cft fajfar VX 3T^7 3rf«J^Rl 3^T ^tfe"5RT ZT«TT f^fR^T 7TT 

'Hi^diym Mzm «ify4>ifl ^ wwhi (fernw) ^rft-^ 3r§ct widow* #tt i 

(4) (i) 3H&T- ^TT ^ ^ oqf<^T, 

3twt 

felT TO ^ % ftnj; TO #TT : 

cTPI^f^T % 3Rpfa 3T3^JT % ^ W % ^TT ^ % 3R7 3TmK %, eft ci* W 

$^^TOxfT% I 

(U) ^JTT 

OT^ft q?cfr ^T 37^ 37fTOiTft ^TT 3?3^-Il % STJHTT 3T^ft 

f^rfrT % ^ T^> ^R§?T I 
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3T^J5T 7, 2006 (3nf^H 15, 1928) 


[■HPT III—7sP^4 


*. ^FWH 3?TT ^ 

feTZRT 3 ft dfrclRsJd feft ftt ^ ft feft ftt ^ TRfejqRr 3Tfy^T<t 'ST ftcFPTFT, *rft 

3^T fef ^felT 3H MT #ft, ^ft 3Tf?rfWT ^ STRT 17 ^ 3<TOTTr (1) % 3F3*fa *R3>R *5RT 

7. ftcngsi'smwT 

^ ^ Ojrf^ ^ ^^ 7TTT % I^Rf TTg ?Rff % Irot 

3TRJ^?tft : 

TOJ ^ fe ^ cF? ftft fe*T % 3TW^T ft 'cbi4«^l' ^TT t, ^ fe "cfif ^ 3^T *T% 
W^f#TT I 

8 . 


(i) fer-i ft fttft finpr affawfl areRr % fair q fcflgir *r #rr, faft 

^nr T3^ ^ 3rhr^7 3?^rf«r % I^tq; ^^ranr ^rr i 

Rift Pi^Rrl iJlfefilft URTI5S H$lft % 3l*lfft«t> 3icrfw %teTTT d<SNl TjfT ^c*PTT I 

(iii) ^cR^?%erftT^cf 3ift4,i(l 3^%feTtjfr4tetftR^TT, l^f T^fey r fafr r ft 

■gRT *B ft 3Hfc£ c& 3Fftft % fer cfOTT ufT ^felT I 

(iv) (^feiRcRy 

Rrft yifwft ~m w* yi4ft ft 3rftro smfft % fer ^t ^fen i 

(^) WW ft cl j| ^)T ch^^rtl Id feGRT ft cl J] n T3v8T ^ *R ^rnlcT Icbtf ^ K *R ^5 R?M W 3?aTfa 

3? Tctq; tnw^n *r wn, m rogr<w snTtr^m urf <tft wr u shiw ^t stott * tcrc; 

^SRTT^nfl^n-1 

(v) feft 3lfel ft ■ZTT ^fttfrft % *rfeT ft yftcffe 3fer, 3tf % &Rf eft *rf 3R<TOR*T ^ W 

cTah' 

Tfftroit % 3R^ «reTf *jt *feft 

9. Wl4fe m 


(i) qfcfft gfe ^ i fl r ^}ft ^XR# t 1^ 3 T flieh r^^ ch4ti i (l ^ 3iq^ 

^Teflft, 3?feTft?IT 4>ftt4lft ^ 7# ftcff ft wiftt ^ f^ I 

(ii) yRcfisnfe <raT$ nf sfer, s£lf *rfe ^ sraftr % ^th, ^nfewft 

TRT 3TRj^Rt ^T chfttIKl ^RT ^ TR WRft^rr % fcT^ |, ^ : 

(qR) M^tf NFHT TfiT 3mr^Rt W chHr||<1 ^ TTRT^ M, T^> W ^>T ^lUfl ^IR 

^ra^TT ^TH% TT^F> ^>T ^RRT ^TRTFT W % I 

({so ^ ^r % TiTT R^ft «+)4riT^ % TTRr^ f b# tr y w i d Rier 

fen ^tt ttot %, RRrft nft ^t^cT ferr w err I 

lO.Rtfe^ ^rn^rgft TPcrrfR 

(i) (^7) ^ 'ftt 3rfe^t ^t <^4^i0 qffet ^rr 3 tfT ^rrft Raft ttt row*^ % 
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(XI) 4tf3XT ^ 3*4%^ 3Tcrf4 ^ M #4 : 

(i) 3lfr 

(u)f^#"^4^i(li 

<JY) fcptft 3ifa<*>i4 m <^44rI wh (xi) % 4*r %*rm4 4,341^34 atfcnjft %^r 

4, 3xr4 3r4fer 4tfer amfg % 433 % ^rax - wr 33 ^Tctr ^tt #31 i 

(2) 33-f3f4^ M (1)4 mf<& $mt yfd^d ^TrT%?t4|IT 3Tftren4 xir <fr4tn4, f^ra% 

affyirxxfa* *i4difM ftprt yrfirasift% fMxid 451 ^ 41 ^ % 4 cxt i 4 f 

H$l tl^ll 34^1 34HN3 3$l4u4>MI 34 t 3^litlPlcfc chi 4 ctlfe<n 4 1 |cf H\ 344334 

w ^4^ul w f^TT w mum 33 4t 4fox era - 3 ^ xrnrat #tt, ^rar ^ ^4 hsft 
snfiicwfl * 5 RT 3 33 IcT^rr snxx 1 

x44 f44t 3xf4 c#vrtJ *rr cfi4g i4 ^ 4 r4%cT 3 * l^rr w ^ m 34 3? 3333 «fin4 33 4tf 4for ^t 4 
fct)tij *ni i4 fch34i^> 14*>«&3i3¥imPi3> c »»i4ciiR^i_ , ^it^r^pK^§l‘«nT^, 4t *t§pt y iRic^rI urt 3tfcnr sn^r 
m for faq; *n4 33> 5 F Igfore % sreftere % tetir 3XT 3(iw4 3r 343 t 4 % f4x^ 3<j ?r m 1 h * ^ 1 4d \ fe<ti 
^tcrfer^Rr^TT 1 

II. 3lf43lfx5dl 3^T 43T-f4<ijfd 

1. (1)^| 4t 34433'fl 3T 343)4 60 cf4 3ft 3Tlf ^4 St4 3?4^T-f4^rT#TT ; 

qrg 35 f^ 3R3ST, ^4 Wif 33-f3fft33 (2) 4 33T TPTtSTT TlftfcT URT 

fflCfilftyi tR, 3Tqft f^f^TR fa>4) 3jf43>[4 3T 3>43T4 33 55 34 3ft 3TTf ijft 5*4 4? 313 

3rlfo430343ftf^43T^^%3i3,^4t354^, f3^4t333 3di4H3d3R33^% i 

3^f 35 4t fa^xr 3? -feft3q 4rd53 fa4) 4t a tf Srer4 3T 33 4 n4 3 ft 33 d3> 4d ifn^ fen 

^rtnir, ^ 3 ^% 3rf4^%HT^4 ^4 w44rn^4q^4 af4 4)4 ^t4 % ^r4 4 

34 fe4§Rf 4 4iit?r ^ 4 I^it ^^rr ^4 arfront w ^4^r4 ^4 3 ^% «r^ 3Tfefji4 
% fTFT^ 4 44r fr^4 % W3T 3^4 ^4^14 % 4 t#4 % ^h<iRji ^r 1 

^ 4tf^ 3tT-fdiHiiH (2) 4 f?5iT mi 5rmR % sgsrrc «r % sti^t 4 34rp; ^fl^cpid 
^tt ^far4 ^i^vi % 41<r j\ 4 t ^feid 3 t^tt4^t 

^*r^TIsfk^TT3mn4^r4r^4 ^r 4k ^tt 
^ f^4r ^cTT%% 3TKf^ -£TCT f^qj w ^n^T ^l'4iRld 3^ : rtr 4 4 441w 344^14^ 

=h4x<i(l 3T? 4 wct f^T ^titttt;^ % srsiair 4 3 tt^t # ^ %rr i 

2 . svm 4^%^t4^t44t wzot ^Teft^4tf44^r^4§rr^f4fcr^ bttot^f?4tt, ^ 

^r4a!TT ^4ft 3^T-f41wT (i) % t^4t 3if4^r4 xxr ^4w4 4cnf^r I^tt wr 

^T%rxTT7^f i nftfd yc&*> ^4 arftrafjrft ^t % *rm4 m-w ^ ^M 

3fhr 3w^r tafeT ^4ft i 

^ fdfd^M % y4Wn %fcTTT^? ^«*,i0 xtt dtf-tfifl, f^q^t ^-444 -q^4 rnte ?t, 

^ ,,fy .. fv - . ri \"\ "v n*\ JX- P*_"\ ftN N /“*- a /\, N rN ^ , \ f>_ fl —_ P fv 

3ll«3Tl$dl ^T3TT5^I 6H 4> ^IliaXI Kd i4c|lM<iTi mT I W3il*iet>i<l 7TT<W^KT 

w % ^<r ^ ^ sts^feft aw arferfeT g5t 3?i5 jfPRrr I, g? % 

3rf%JT% ^lfH<id ¥t»IT I 
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3T^T7, 2006 15, 1928) 


[W\ 111—73*5 4 


3 mm - 3 

4cu-R«4»i^, ciRgjdfl, l4<sl*"ifcf 11^ IR^TI^Rf’T 

12.4sT J R3Bli 

femr i 3^3Tf?Twft^Tcf ) 4^Kl 

m ifor-f^Fti RrafRw 3m 4 w ^sm^rr afir 37?4 ftgfR?r Rrfer irtt I 

13. TSrf^T 

(0 (3), (4), (5) 4fa; (6) % wr-wr m tsrr4 ^ Rr^ff ^ 

H l 4Pi^vR 4? 3rfg<fiT4 ?T <*4 tJ 1 4 % STr^ 4cPf % faq ffft g d I cTOT wf 

% 3rt4k wf*^R ^jf4srr r#tt i 

(ii) ?=r c<Rydi fe irt Rmfftd ^^ ^^r?Teff tR gd4$rr "<# ^4 fen 

^TTHTT cWT ¥% 3lftl«blRdI VT <*4*1if4, ^TT 4t 'RTRcTT ?i, % nR^lleRT REST ^m^TT I 

(iii) (3E) fe41 4c|4 m ^dHHH 4q ^Md SifTORl m <*4*<lfl eft dRgtfi ^d4MH 

43M4ti4gfef ^?n4^%TRr44^^nT^ i 

(71) uTFt 3RT 4^4 7JT ddHHM 4 MR4^T fedTR 4 7JT 3Tf%T^n ^T^McT 3T473 tT4 7JT d4dl4 

ft, ddchl M<*M7 dR^dI T T U HT 3RRft ^4 %4*4 ^T 4ddH K 4 3H<£| dR$jd I 

% 4 ^ft ^TTirnt I 

(TT) *lft 44 ycfc^rff wf 7JT 4ddHH 4 W=T 4dT TTOTTR ft ^TT 3?fe M^Hd' 3llw4 ^T 

^4^'l4^,^^^'d1^dl3M4^^%Wf ^T^dd'RH, ^RTTMt.RIHdl ft, 

*v Q rr> fv .....__fv . 

H Iddl i<d <3nT vjTn^TT I 

(iv) ft ftr 3rfqchi(l RrrTMdMd, 3rrffe^14mR-,I^WTn-,^f?^ 

% fft T& 29 ftfcf, 1980 %MT T^. 2/17/79-3TTR. 3CTT.ft. "gjir ftftrfftT ftftfftr ^dHMH) 

ft feWT3N^mftft <TT4^ftfeft4^44, W3T W=^ft§?RT4 ^Tft'dRgdl 
ft WTT ^l"dT?ft ^TT^ft 1% Rift ^4 arfsrarct Am 4(£l[^K d^hlcdld W^T 
grcT^ch)' cBt ^eRt 4 ^Prg% 4 #t I 

^l4 f3R MR^TR % 22 ^TORt, 1991 % ^ RTW ll-3/90-3TR.^3TR.#. (1) 4 4^ 

Wf ^T 4ddHH % 3TxT4cf 3TT^|^ 3ifelR4)' ^T 4>4^lR4l' WR ctf^dT ^ I 

(v) trot 4cA m 4cTdH r 4 feft 4 4t4 ^ giT 3Tfti4,iRii4 TjT c+,4^ iR4T wrc "^rit 

31N[dd %%RT^44^mTTi4t I 

w4 % ^ R1TOPT "OT 3HRfi?cT *Rff 14^ nTT 3lfeRl4 "^TT ^t4^t 4 IfcR 3fT4feT 

^ ^t 4 I eft T3^) # BTte ^frfmR wr ^ c*t 4 3WfSr4 WIT ^fRgdT 3TRftftT 4^4t 
^f^IT 31l^lfTd' 3T^mt%feT^4 ^T^TT Rl^Rd ^il^H I 

14. WdRnfd 

Rr4t ^nfdui % wld^a 4 ^ mn^ft 3f4^t| 4t 3r1wft ^t ^4rii4 feft ^ ^ wf 4 

tr^'Hid % felT 3TfTOR^4^' ^T3T I i 

7JF Ife 4 3ifa4>iR4f m ^4^iR4f 4>4Shi rtwr wt 3iRifd^H ^ «irt 29 % 

3?^TR ^TR ^ f4?74f % 3T5^TR : jTK^4 I 
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15.V<nicfe 

■Efitf t£tt srfwft nr ^rfnrft fer sfer^p- ^ fef nr fernm 3r WRnra % nntf % ffe; 
Ih^cW fen W ?t nr ^T?T 3W wf nr n w4fe^T feft fe>lg 3fer nT 3RT2JT qftcftSH! ^ 

^%3TSZ^Bt, nFraftfeT^feWTy ^ l cjfrid 

fen ^TT WkTT % I 


3TSSTO-4 

3ngw, 3g?mR xjn srfer 
lo.feft 37fenft nr nfenft 'zft -fe <j^t 

nfer arfro <1 nr fenrfr to nr T^yfefen arfei 0 nr nfefr mr art? 3*fe fen; tn nr 
nr fen! sfe nrfe? 3 sn ogfer m njfent, fe% ^nin-fefn, ferpft nr fefer 

n 3 $ nsrr nnr ^r, % ffenjnR $mnr fe nr v^mm fe i 

17. fc(ft^*i) T?n 3rfeft % m <?lf<4cc| 

fe nr fen femfr nr nfent fr fcife nf % sr^nR nnf nfe fe nmr 3 ^m mh nfenn sn 
nrfe nr nrtfeff -gjrr nmn-nnn nr srferT nn ffen nr nt ^njrnnm nfe, fe%nnn- 

fefn, ffefenrfefe WMw?f i 

18. fefennTTn7fe nrnffe 

fen srfnnRt nr nfen sfe nrsnf % fnfesfr nrn? %nrfe % fen 3 ^ nfefeT nm*fen 
fe new nr 3wr nn # feft ntfen n^fcr fe ^ert nT : nrar % feft ofen nr fn % feft nfeft 
nr nn nn nne fe nfe, nn 3*r nfe ^fecfe ^rt m nfe *jn fer ^ht fern ffe n 
nsr^nr i ^ fern n^nfe fen nfeftsrjfen. l^rn^nfenfen i 

1 9. %r nft nfe nr nfer 

♦ 

fen ferfeT m nfeft Ik nT fer £nfet fe ffefen fen fe fn nr fer nnr^ % ffe; 
to nnr nrmit 3Tfa<*iM, % nrn fe-^r nn? ^rg i nK fem^TT irn 

^tir arm fe I 

20. iter, 3nfe^rn > i ^R 

ntf 3rferRt nr c^fet wr nTfenfr ^ ^ w^Fsfcr %fer ^rnf %nnn ^r nr^fet 

nrarrf^n^fr%fenrfeft wfernr^rR^rttnt 
nfefer nr y^ilvid n£f nfe, nit 3Rfe rrt ^ronr ^ 3n% 3rfsmR I 

21. ^rfejrd nr ^fnRt irt m?rr % ■fenr n7 njnnm m oqgmn mn#rr 

ntf ^ ^rferrft m n§nr mlwftfe ^ % feT nr^ fenwfn,ffeTRnr 

^rnfcm, m% n^ femtft nr afefe), ^fer, 3n% fer arjftn nr nfn n^fenr i 

nt| arfenft nr ^fnrft % fer fert nrnrfer nr snfer ^rr 3fefer ^ 

3T£rnrnTf?ffer, mm, nrmnTlnn, nt^fer, ft^^rffer, snfer aremr mnrf^'4> y^fd njr snn^tfc 
nrf % 3mtn ^ p; nR n^ciT % fe 3n% njraf^r?fl h nrrnf 3 nrnr n I 

toj n? ^ fe 3H n>Rf n? 3 n$f fer nr 3^ ^nn n^r nR ^rr nfir w nrferrft tw 

^ -^r fevr ferr ^rrq; i 
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■TO^TTFTO, 3T^T( 7, 2006 (3flftsR 15, 1928) 


[W\ IH—71^4 


mgtem : 

(i) 3Tfetfft ^ felt oillUR ^ felt <£rY3TT WTJ % ^ felt 

cfhrr TT^rft "ctt ^ T^rmt % 'ctt ^sr^sr qf^cTT % eft ^ 1 

(ii) fell 4)m i^M ^t cfr*ftyre i)foit Yfe qffe % felt % fefe ^f % 3r#r 

FT f cermTT^f WRJcTT^foTIT*TRT3TTT?TT I 


(iii) q^if 3Tfwft 73T fe^TRt IN? ^ "R^ft %feff 3*k 3fe 3lfa<*>lRe6 3*fafi WsH °fe % 

f^Tq-, ^T ^JT 3T^T %, 1^- ^cpft 3TftrfSnTR-, 1956 (1956^T 1) ^ TTc^TH^T 

felt 3RT%30y]H TfegtfxT ctiX'TT 3Ftfef%, $W<*\ c<lp|p4ct) «Wl(l 

fefr % '<fa^feu|, -ga^ -qT W 3 ^?T fer I 

xreg aRre s r ft m 3#to, 1912(1912^ 2) m^m^rrf^tar^ 

W^T % 3Tfe fe^feT felt T$t USc&TCt felcT %, 3ft feT^t ^fen, 1860 

(1860*61 21) *IT d<MHU ^tT felt fer % 3Tfe ifegfeT ?t *TT felt wftffe, %fe> ^T 
ijfefirft felcT % Tfe^feuT, OTefa ^T W€J ^“¥1^ T^kIT I I 

(iv) 3 ?tf srferlt *jt <+> 4 x 41 <1 w y ifent ^t ^ ^ft % Rh 1 felt u 1 cfviife tm *rr yi$5<.cqfe 
$ 37T% fer 3fe '5T0' fer TTTT felt W % cfet *Stf fer 7*ffe7 ^ ^TT I 


22. ^T ebifold *6T SFjpfcf feT fel it H?t fel *IT <JM^ylrl 3 ife ^RT 

(1) ^ ^STfe^mch^Kl^Tgqyife'Rt^^l^TfcTfeTfeT^t^^ljql^r^ffeT affc 

ferit tjt§ fcT%*fet3 fertfen mhi^im^ %yg'rf fe;fen 3gqffe #it i 

(2) ^tfarfeiit^T^^id, t *ir ^ ^ ^ it arfe 

WT^^t^T wrlnt^^lt ST^R^Id 7!n3Tfe 3fer%fer 

*fY? *fe[ TT^" ^7% *6T ^<+>^1 < ^T?t feT 3^TTT^OT y lRlct>i(l &K( <RT 31^TTRRTcR^j <^l l<711 ^Bt 

^TTTfetl I 

xrrg ^ im Mifacfflft ^gg ^ % 3Tferft ^r ^fet ^at qf^gfe f ^ 3T^qfef W 3Tfe 

^|t ^ xst ^ft 3?i% fefer ^ ^ eft cit ^lt si^qf&fcr m 3rfe ^|t ^t sfe# ¥^ktt 

% Pt^l ^ ^cRU' % f^T^lt 3ljMR^[d 7JT 3lf^J<+) ^£1 oRt ^"<=6^ ^g) ^Kl iH^fMd fcb^ll ^iQ, I 

23. fe^WTP 

m $[$ 3lfeiRt m ^-tfrlt 3H7 TTTReff ^ Ws(T OTTft OTTft 3Tft^Bf'ft ^feTR 

fet % Tit 3$ 3rera?r g5t ^ ^tt % fer w ^ gMicro ^ ^ ^ t? r^pktt i 


24.4M6K 3flr ^vji «J)cr>K "*HT^t 


(i) ^tf 3lferfl m ^>4tir<t^7Ttfef^%feltTrT5^^^T3TfeW 3Tferft m «B^fet ^ 

»-^fer ? it 3fe ^feR % felt ^r sfet 3ftr ^ mrii i% felt 3^ 

oJrfe ^t 3TOR opR% ^t ^Rlld ^nr I 

(ii) 3TfeTft ^T ^4mf] : 


(1) ^5f fer m ^5f fe %fer^t m 

(2) gc^T ^TT ^ % W-Tfe ZfT 3m Mt ^TTOT ?t, ^fipT ^JT 3T5r?7«r WT ^ ^ ^3T 

MMVil I 
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W<3^3rtft, 1961 (1961 m 28)^f % I 

25. TeraSr, t^r* anfe 3 uAhimA 

aifroift ’err ch4^r{1 RmI *wi , ^Rf, y(d\(d4f Rbtfi <& cRgaft-tf Tx&wft 

^f^TT I 

XTFf 77^ fg^RPT feft feft ^T ^ 37^ 3Tt% t 3mt ftfeff cffi 

Rfcj^l Ctrl*) ^ <1<*A dlMI dt?F HMI 'dll^ll I 

w^Wui 

^enr % ^Tsrff ^tt ^s^l^nsfcraf m m ^?tt ^t 

fafn^JH % WteTT flVi&n'vjft *TRT -3rrcnTl I 

26. *r$ ^ 3ftT ^ <TOT trt *fH3RT 

(1) cfitf Srfwft m ^mifl' oyi^FRT t : 

(i) feft ^eTTeT TIT ^ INt % feft SRfrTO 3Tf?OT<t *2IT <*>4 ^k 1 *TT f^ft otf^rT, 

^T^JToJTc<?R^^^ ^ ^gqfrT^^TT 
TIT 3RT2IT TTRT cfit TIT 3T l -t^ fcb'rf) mR'c| K'J'H Rb^fl 3llRl<*) sTRZRTT SteHl I 

(ii) f^fr fecilcul tSTfr^Rl %iTT^ ^f ^-^Tcf %fc^ SR 

% fsRT t *JT %ft «R5 * «Id\ld4T ^ ^TT I 

(Hi) feft W sRDT ^TT I 

(iv) f^Rwft ml, srt 

Mid^tdJf qft 3 iffi Wl<gf> ^ ogrf^frTtT eR-^T cRT o^elftK ^ T^TT ; 3fft 

^ tfwtf 3feft oq^f «& STfcPjfa %fcTTT ^TcT ^ #TT I 

TTRj^tf 3rfw(t Tfiiferfr feft Rvto tit Rrsft for t ^r\ mrz t& wt^mt fefR 
3R2ITTft ^jf ^ WRR tTR 3%^ ‘*RkTT I, m fa# cTRflfa^ ^TNTft % W 3SIK MI T#R TRicTT 

1TIT 3TC^ fa# fa# ^cR 3#*T ^ WttJ % \ 

tR^J 3l1W^ m ‘^7?^ 3?IR TThTT0 % 3t0T WT ^kTT I 

% ^RTHcf % u<*xil % I 

(2) ^ 3Tft^F^ m 37^ ^T3fr ^ W ^ ^ 

ari^cR 1 5*t«i«wdr^ «ra , ^% i ^tt aiRic^i^ ^jt ^mw ^t, ^sft ^nfTOTft 30 ^r 

T^3if^r^^3T^OTT#1^jfcrw&wi«HRcric<ci<ui ^rr3ftrfgcRnT'^3m4) 

% feTTT <jqiot cR <Jc^is* ^JT I T^TT 3Kftortt ^ RRRT % TOT 3J3T ftcuui ^r(T % 

^T^it RmfRcr ^ wt m afw ^R^-'^fhrr % ar^; 3R^r ^t &m$T $err 

%75TT <stx4ict %fcH^ f^cijfc^lltR ^ «M<1I %, 3^ oKSllw f*ft<4l ^TT t7«txlf 

I I 
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[^PT III—^054 


Tzg&amiz ^rlw? % srcikH *fr f%*ft 3rk3mt 3m^r *-,4tmi %t s^ufl- tt^tstt ^mrnT am 3*7%t 
f^7 <J*t 3*F *J*fcr %IcT737t %t tSkqR, ^TT? *TT? % %ff ^ 37fefi t I 

V#PH2: f%*ft37f%<bTft37«Jcil c^lf^^H *7H^ %**%** 37^ pfe«J| mR* 7HIH eftk % 3?*7*7Sf 
wt&l ^mnTT 3TO3*7% f%ift *7*7 I*h7 TTc 7 3?qf<sr4 ^To^’oraf %t SIR "flat 
y*fk i%tt I f% <7? % %t 3^ftr % nk* ^r t 3 # ?kT { 

27.^cT, 

i. 37froi13mtq^cft ft^R h mftRfftfi^r%*kra4r tj*t^ fhr §it sm\ anf^rcffT7<j 

t\<jcii3?f *^ ^«iRid u<+> km u n "sn^cT%kr: 

(^) 3*7% 61 <1 f%*TW^TWTTT3*7% *c|TfH^sTcfleft*773*7% ftl*7 37feT3*7% W37%t3T*7 
*fr *tt 3*t% ktcm % f%*ft *t^fi % ^^ ^ *rr % ^r ^ snfk 37^ef *wk ; 

(^3^^RTta %W7 *77 3*7^3*7 *5*7 $3*7% *3TR77cr*7To$*77 3*7%’5T*T 37f%cr*n ^tItct 
$mfe%3* kr*7% 373*%!%^ OTT SR $t| ; 

CT) 3*7% IRT fa * I*7 d $ 7T7H 3$* 3^'3rl % 3*7% *37fa a‘ cTfcft *77 3*7% "SITT 37i%3 ITT mfk 

^ ^s. 

37^7 *7*71*7 ; *7877 

(87) 3*7% "51*1 S**7$T *7T 3737^7 $ fcTIT 3$* 3377* *717 3RT 3*T 3lfa*l(l % 

*TTT7$$, *ft3*TI%$$cr7*3$, ^^ftrf%mf%enr[;?k 
% *fTT YTcff % 3*3WT '5T*^rT ^TTT I *13 (cfcRuR' 37^7$ 

%■ 3TTfk% 3$* %RTT3Tt %t 3*T cTT%g- %t f*fcrf*7 % c7$ $ 1%ft ^ $ $ ftft^M c*P£^ ! 

Z 3*%fr 37fl7<*|{) Vk cpf 3*7 erf % 30 37?kr $ ^ 3*7 erf % 31 *TT^ %t f*SffcT % 3g*TR 3Nk 
^T, 37^f*7wrf%%tT^kcHun |%%t^T%kT I 

3. %t^ ^fllchld *T2[PT yif^chl^ ^Hc^lO %1%TT 3T^3R^f 7TT 3T^ %ki# W. 

%3R^f%tf 3^*THT%^, ^ kOT, 3^?R 7TT f%*fT 3RT WT ^r K % 3Tfe %^T 

A , _ ______ Q "v . 

3m 3 *Tcft iH^dH wtt I 

sfivmtl *tt -c64'tu(l ^rt *m y i^4>i0 %t ^ wr %t ^n^ft ^*tt %tf #r-%r: 
(^T) wf^%m^^^^fRTf^RT% wer 3Tf%T^Rt % 3Trf%J^FTf^ ; 

(7J) ktil *JT iitclFgci otjmifl % hiuih % % oi'Jii^ 3i-q«u 1%^T ^TTIT j 

4. y^ct> 3iRi«tii(l 3*T ^f *TJ%rT%*T^ftRf <%T-%T%t ^rwi *Tfi^T 5Hift«w(l %t%TT^jft3*7% 

3*q% 3R ^ m 3*7% i%*ft %WR^ % 3W % 3*7% W ^ *TT 3*7% ^ 3H 

^ 10,000 t 3Tf%tf ?t I 

TTSfrR" yifacfcrtt %t ^ 4^(t cR 3T^T W ^ft #k Tfk ^*TT %tf ^T-%T : 

(^) ^oq1%7%*7Ter#kTW3Tk^%*7m3nftofkiHrg^^7TT 

(*J) f%*lt k%%T 7JT Vkfgcf oil I MI *t % HI^H ^ H 3*^7271 ?t I 

5. ^^rHi3TO1W7 nT%T 7nTt^^aj^^nfcr^*7^H yil^K) i^l mu «ihm zmm kvk 

3TT^ % w 1%*ft 3lk^ 37«m ^>4^ 13*7 ^ m 37^ *7^7% ^T, 3*7% W 7TT 3*7% 

*57*7 3781^13*^ 3?kt 3*&'1%*ft yfknWf^TT mfttT^*77 37f^?T%t^Bt, 35RT 37T^T^k^7 
%373*m3^*371^^1%^37%l7%^RoA>c|K > ^%tT7W^P**7^x77% I 
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«Ne SKI ^55T W l?fr <it 34rV fecR'Of 3*T '^ft f^n*) ill? *7 *mRi 3Tf3RT m? ?t, 

VnfH<rl I 

l. (i) afacwfl 3TOW felt oqfe t, fero ^fd m ^rt ^ftfe ^ feTF 


(ii) 3jfacblfl 3T2T^T ^4 t<|(| 3TO%nfrnT3mt^%oftfe^gq;feft c2jfei^ <TT 
f^TE^TT 3?k ^ ^ [<7316 cm^ fife I ct^Ml : 


n^feft 3*fe>i{) 3T«r<^rr ^ifl (i) mw^ (2) 3 fens ^tt 

fere *ifer ^ % fer w ^nfe&rft aqnfcr ^ wm I ^Tt 3^r ^re wnre ^nxr 1% ; 

TO ^ 3Tfwrt 3T«Tcrr *4^ i ft sfhc fere % ^ w$<bu c£fr en^fer fer (n 4dd w> % 3rafr 
T^ fere % ^ ^ fREcft t ; 3fk 

3rt srmrcli 

2. fe feft 3Tfel}t 3mcTT 3B*fet % feft ^ wfe ^ <iTKfe TOlfe ^ %, fere fer I 
d><dl % 4t n$HT 'fe’ ^ ^TRT ^TT I 

29.^?sf Ul t&fcl mm ^ f^TCT fiKMrm 3TfefTTt 3RraT wfa r ft 

i. 3tftjcfiRt w fe ofrr^f «st fe4 fe*rr % sn^R^r 3r fe % fex 3iw feft 

% f ^ TTT fiRCK T H fefT ^TTefT | a meCT Wfe fell ^ f d 11, WT 3 T fe ?r d WT W fef?Td , 
dffe Pirelli) cll4iS ^ 3T2TdTr ^TT HPTciT ?t, 3^ <*vA dlO<S ^ I^fft <1|{1<3 d<*» 

3T£|df 44t % c*Wm, ^^71 Dll£j4>lf) % fd^Vl f^TT ?t, fdcif«lc1 3T2T9(T fHdo< T il^il T i H HI 

'Jll^ll I 

feb <347 3iqj«4 FoUHi [ci^^ HMI vr| (cl I %, [clPl^H 44 ll^PlRs tdc<f^ 

^TdT f^<4! ^mjJJ I 


2 . 


1^37[y«bl{) 3T^r^4^)(] ^7T-fdPidH(l)%3T(rftT[4)i7l W <£\$ ^RRcRTcfc^T^ ^ 

%Tmra^%sraj#T 

^ft 3Tgf?T ^Bt TO ^mf?T 3T«raT % WT Tf ^TpfT ^TTTT, % 3T^TR fen ^mnTT I 

^TT ^cR cTOT ^T% 3gq^T ^ fe 37fl74>l(l W d)4^Kl : 


(^) 37^ft- % ^TR m #TT TOT ^TTdT I ; cTOT 

O^T) ^ft ^rrfmt ^ -g^ftr fen toott I &m\ w d ^ wl ^ ^ 

3TETcfT WT ^TFTRW ‘SRT 3fet WWifl OTR<r ^ 3R^TTtf^ cTS 3gfe 

3TTWT oFT TOTT WI fe% vjfiu) |q^ fejT W err I 


3. to 3?fe^ 37w fen^r 37W ferw 38 ^r ^rfecr feft ^r fe^R 
?tm 37nT^?^f %fenr^er ‘vjfTdT 137 ?I^T ^ ^vTl OTnn ^ITI ^ft KOT TffeElfr ^ Kd 
^ feft ^frTeF ^fe#TO ^ |3TT I, 3&m f^F % feft ^ ¥t?T TT^eTT % 3JW 

^f 3lfe>rft 3T5OT ^RT ?& n| 3fet ^ ^fT f31TI, ^T ^ ^ifeTTfr 

^T HeT 3tfe 3TW «b4^lfl ^T WTBT ^TT I 
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(*3) Tfe fenSTC 3mm 3RT ‘?nfe 30% %eT ^ 3mm %% Onr ^ cfTffeT $ arfetfe 

%t TSmjnift 3m 3}fe%M tR fenm? 38 3* 3T?T cTFJ fe I 

(4) 3^T %tf 37f«J<*>Tfl 3mm 3* fen^R 33-fe333 (3) % 3^00*1 3 fen 3131 % 33T 3m 

*3iqTcT3 ~gRTOT^gT ' cfo T H)^ M33 fe ^jTTcTTI 3ffT 3jfocffR) 3mm 3nfeft 3^ mm^cfcb 
TJ33 33 felT ^TTcTT %, 33 3*t $m <36M fe3T ^TTT^TT I 

(5) stft trot 3rfenrft 3mm mfeft mt a^nferin fe; fen 13mm mr fefe ^aar $ 

3rfam mm 3m or 3* mmn msf % fe 3 mm amta % mnm Hmt 3 fe 

3 mm mr^jft feft fci % aqoon 3 33fe fen mm I, fefer 22 % 3fer ^ ht^x #t, 

W HF£ fen*JH % ^4fe % IcTTT 3^chTft 3mm 3>4tml %t % fe*T 3T33f&3 #TT 3T3T 
jnrnrr 3mm ^rr mRetT 33 % feimn ^ m?a mt nftimfdm 4 aRmr^to arfam^mr 
§3 tt mm mmn i 

30.mnfem 

mt| *ot atftrmrfr 3mm m4mrtomftfe4 3mm omftfnm w$fo 3 ofew^rnnnfft^mamm 
^mr offe^, feT nfe% fen ferfei 3mm am fet mintn armn fernit fenrn % onm %w 
crlm i 


3i.fg oof 3*oammr4, g^?iM anfe3 oft xr nfem 

(i) mtf arfomRt, ^ affefefem^arfgfem, i9474fermr 3r^%3nprH 'm4mrr 3#%- 

(m) tm % m 4 mRn)‘' *it m 3 ?ftrfe? % 37-2} % 'mtfmrc" I, fe f%ul no amm ^ 

oof % feot msioo 3 * omo nsf cfe 3mm onm mn 3ierm n^mfr 3nnm mg ^n 

13n^ mtf mmg: ?tm 1 

(^fe%fetm4mfr^^^3mrn3Tn^^^^nmmTfetmn^% : ntn^feft 
n^fn mT 3nmr 3mm feft ^n ^ ^rnirr, feft ^n ^ 3rsrm feft fenm^, 
3gfe 3Tgm 3r?fhnftn m^n 1 


(2) ch)| <t)4^i<l, 3mci( n^nr'mHiHvi ct)i4 1 %mt <im<J<*ti <5f?dltaci ,l ch4«t)i<" 

m ^ 3 mm n^ n# I % ^tmr ^ t fenrnr ?m nm ernj nm mifet ^ 3 m 3mm 
n^ nr TtJHM ^n ^ mnf mmT ^nr 1 


(3) mtf nnfel fet mm mr m&x n# 3mm mn ifru fe% 3^n 3?k nfnf^fert 

mm ^ mpmT x?^ zm^m % feft %, Tfe mt ^ajn %, m^r Tfe % mzr fnmn % mmff 
%, nferfe mmm, fer 3mm 3nRm % yfed ?t 1 

32. m9r^n 

(1) ^t| ^ 3rflimift 3 mm m4mft mm mfmnrft mt ^ ar^nfn % fen fet mffe, ^rfnfn m 
yif^c^iCr mm 3Tiiflfe feft mm % feeife^ ^r m§n nS ^nr 1 

(2) 34 -fewT ( 1 ) % 3fefn 3^nfn nf ?t mtf mt 3ifeRrft 3ferm xfe m^r ^ 

fn; mmR tor m fm m fet ^ arr^ffen n^F rntm i 

33. fe 3 Tt iT» l^ 3mm 3Mfeft % TTmR ^ q>nla>n 

(i) ^ 37flrmrtt amm nrfmft nmr mftfet ^ ^ % fen mtf mmmef m fei| 

3rfHnfe femR 3 # nfei m mtf mTMmr fennr n#f mfe m an^ mmn m % feft 3 nn 
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feft THTT ITT ‘^T^R 3TT^H ^ HFT^^TT I 
■CR^ ^5 ^ feft faHfcferf tR eTPX^t #TT I 

(5R) atflrasrit 3T2mT 'enfold cjft fMlfa<jFd ^T^cft 

3ft % 3^TT m m f^RT oOf^T ^ FcT # ^ fe5 ^FRt ^ $ $ 3R% *RRFT 3 3TRftfacT 

Wh ^ fefr 3frr ^M^iRch ^f?r ^r smffan ; 3rr? 



^?T 1 


(ii) (55) ^ ^fT 3lfa5J>Tfl 3RR1T 4^ ! fllfc % feft 3TfTORT 3IM Rl ^r ^ 37W^T ^T 
4 ^Tcf ^TcTcfR WRT % ‘gRT 3^ fcjrf 3rRfRR 4 % f?HT TRt ^ ^T8T ^ ^JT I 

R31 4t 3Tfferfr 3T2raT 4)44 k! feft 3W ik4l^ 3Tfe^RT 3T2I4T 4>44l4 % TT^R % feTTT 
feft -RtzRf 3rfwft sracrr 4 3n4faR % 1^; ^t tt^ ^jf 

55^TT I 


34. ag*rra=T 

^tf^^fe5Rl ^-8rai Ch4x4l0 ^%3T#r3^^rrt'ffci^d HWdl'%^43^f^5&«(^% 

■^T^f^ft'3^" '3444)14 "QT 4>l4 <.l4^Rl4> 4T 3RI 4I£<I TRIW ^dcm^ii 3tR ^ i4 Scl4 A cfiT 4>4ll I 

35. ^ 

4t aitaO &mi cpferft wr srrfwft ^ 3*3*44 % ferr 4t tor % *jf4 

VlffMH 

36. hi*;<»j gsr 4<34 

3Tfq55Rl 3*W *4^4 

(4t) fafl 14)41 $3T 4 ^-H4 *4t hI^ ift, 4SI ^ 4 Hl^cb s^o^ft ($0) TJT 3T^T 

W$jf ^ cTPlfe# v\ ^T ^mcR cf^TTT ; 

«R^TT ^T% ^rforff % WH M ^TT% ^T, 3?^r W 3FT W«f ^ feft ^fR? 1 

(H) ^i^Pich Tm m ^r, 3 tHrt 3m^T 3T^r - 3^7 ^r# ^f^tt ; 

CET) ^n?r ItfcTcT ^f feft TOT rrc Bqf^Tfr #TT I 

Tzg&m : 

Iwr % ^Rft^R % leITT '^T#5rfe ^rH" ft ^T ^ ^ WR 7TT (f^RT% 3TcRfcT ^ 

% ^ ^iff % %q; 3R^r ^ ^ ^ % wit %RHf % 3 swift w ^ ampler wt 

t, ^TT 3rn MT, 'HT t) 3TnTya ? ^fFT ^TSTR^r ^R ’tpTcTR 3T2T^T 3T^I8TT ^R Tf^xTT t TJT M 
^r%vrcfR^c& 3T5HfrT -^t ^TTcft % I 

__ A f\ 

37. MH 4<MttH 

^ . , 

ifr$ arfwft areraT mi vz& m fefr % wer ^ 4 <^$n -‘w ^ ^ttt i 
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7, 2006 (3?lf^FT 15, 1928) 

XMjflW W : 

4>v4Wh 3TSI^I^ 3Tdiy41il chl^' oq^H vilfnel 

W vnflR* wvf 

(^)4k^T?^t*TFT 3RT3T 

(*T) 41*1 44 a sr^Rwdi 

(HI) cpfrf ^^rfl<rt lifted feawi, 3ra^T 

(^) draitwld ^nORch, 41 Itsd) 3T2raT %-4lRsid) ifft y<}>14 3ircK u i I 

38. V lrf ^W I 

^r % xjfeff falwif % % Rrt, 3fr ^tf srfsrcbiO d,4dift ^r faPumt 

3wiM^^«di%3rerar3^r f 3^yiddi 3iw^f^^^rfciT%3Ter^f^%f^%f^^ifHch<3TTO' 
3g^r % yftf^ci ^ ^rr I ztmr otjvikh 4^ I &m\ ^mr % f4*fr c^rtf % 

feTir % f 414 ^ *nR 44) 4 4 Rhtii I'd) 3TSfc0 3}f4d) <f>T 41 m 1 ^hi I 

x. 3?f vmft 

: 

(1) I^Rr^RT ; 

( 2 ) ; 

(3) tf^frT’d^ wrr ; 

CSf) ^33 : 

(1) cTm^^T3TI^r W%^^%^f|3TTi^3Tf^^iiTT3T2raT3t^RrsOT%trPr^3mT 

^r 3RIM 4 4 ^eft ; 

(2) im-^TH44<mR ; 

(3) 3Tf^rcll4 ^rif4<jfd ; 

(4) 4^t 4 ^afapft, factor 3r4t r ^iT ; 

(5) i 

^W)< tJT ; 

ftRlcrf^ra' ^ <pg Rrfwr % 3ref 4 ?nf^r ^ 4 ^ nRr^nnrr: 

(1) f4*ft 3$r tr wf % SIJHTT, f^RT ^ ?t, ft«Jffid RnTFffa 

<U<i HIT Mln *T 3R % d>H u l T^f) 7TT 3lf4d> 4dHc|14*4T oBt ffe) ^TT ; 

(2) ^ cl 14 ST !TR d)l4 4 3RffaT % 3TRTR tR ld)4l 3l 14«Dl , 0 4) 4cH qfit TfR^-T-TR ^ ^d1<W tR 
Tt^T^nT; 

(3) feft ^Rl^lO 3RRRqqf3RI%f^W$ fg^K feUTTO -WIIHIMH 

d)i4 J Hii •r 4*ii, iR’jj <j« 4) <i«iq 4 f4di< 14)0,'4i4 4) f4ti4) 3{4Vd m^i 

^nrr; 
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(4) ^^rfcf % faq 3 t^tt areraT 3^v)wP i <ti % t5raiT H ft=ww q g<uif 

% fcTCT 0 <$■ ^Hfd ^ xtor wrrn" ^rr; 

^ ^^^^fe7TT^%3T#7T7T^^mT7TT^^¥ VII^Plch 

(6) SrftoftW, feft315 7*1^ q? MRcR$fT«ik %cffrR 7JT 3tcTf^f^f c& 

Vlril 7JT 1)4) qRtO^iqfe % ft<JJH<*) f-1<lHl 7JT 3TT^9Tt %3l^K <JU«fo 3^5 ^TT q^ q? HWICkR ; 

(7) ^1 34fa<^() qft yftft ^Rq q7, 3TFTT g3TT % eft TjJeT SfcdiqJ-i ; 

(8) 3?faeblfl flHlfH : 

(30 qy qRTT % atfpfcf % 3TeTT^T 3R2nf % Rrgqtf fetft 3(qfq 

% ttw 5t ^n% m: fcTir 3 $ ftgeRT foqr w stt *tt saqft f^rgf^r qft ^mf % 3g*?R 

3rcn^q@^; 

CGT) fe*ft Tfer TJT q*TT % 3ffi% ftgqq feft 3jfijeW(l <#, 3H3aftqr ^fT^R^?rat%3mnT ; 
3?R 

RI) TOft%1TP r T% W$: 

%, flciRld 3TRjq>l^ q?t dfl^) , ^*h} % ®ifR fciRsicl ^yJRicf ^TTl^t 3^7 15 ft-ft qft 

Wfife 3 Hfg <*7 araftr w craft §3 sraftr wr ^wq w 

t^feef ‘3WH <*><♦} aRT 3T^T7 ftqT ^nt^TT 3jR 3lfa<*>l(l 5RT fl^q^cJqiol «kjm q^ 
<4ft t£t, ^ 3rft^T MlRcl ^ M$cl 3lftl<*>l{l URT ft cm ftiqi «nt^lT I 

<j^|< ft ft ft £ q>si el'll} q>T 3lft^l 3£T fl^H 3iftq>ifl %$KiMtK%TO8r 

Id fed ^ftqT 4l(|Ml afRfdR^d 3TR^T ^ ^ ft^ ^TT% % T^TTT ^tf 3TftVT 

mRd ft>qi Tm*tt 3^T>Jliq 3TKHr 3THraT 3?nWf «*»l <a°5d 

37R 3T^*TT qqiq fcll^ 3iqtl< I 

(1) 5qft «h4I^K Rl4 3f«K 3i«ici| oUslfw^n w<ug ^lA 

’Tiff *<s«i % ; ■3^R 

(2) f^r% ^t^>Rprwrsfr dlfof 5 Tr ftfa qi wk 3?R^ 4^w i < %1c f ( fPrci^ 

^ ^>5T 7 RIT %, 3ftr 

(3) 3?ftqjjO % dM^cW <t>kO| ^clT3Tt Hlld^i % 3xTT ^f 3W% % 4cf)<^K Rw % j 

II T95*farft 

(?o t& $%\m % ^nr ^ 

(0 RrT^RHT ; 

(ii) f^; T&’T'Sft RMt fmi ^TT ; 

Cm) I 
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[WTIII— 


030 3 = %ra TT % #TIT ^33 

(0 gpRT; 

(ii) ^TTcffe Cqfoft) ^ ft% WTT ; 

(iii) 

(iv) m <re> vgz w I eft 2 ^f 3rfsre^q sraftrcrei- 

(v) TfaT ^ ^gfepft, ^rfgnzr % ffcmK % fcrq 3raVqa 1 #rft ; 

(vi) cnsffeFft: 

$ felT ^llOOi 3?ft T^TT ^\i 3TT^T fal^cT 3TT#T W ^ f^T ^ % URT mftcT ^ felT ofTT^TT 

3?ft *TM ^3TTinft W 3mk 3TSraT SUM W ^ aft* 3JW ^ % 

foTT^jfa 3TanfR T% : 

m-jJ ^ *4t fcF «MI"1 3 i'|ciy<I«ME.'*tS‘ %, 

(i) feta^l 3Ter^T ^“^f^anrfY W'^[ 

(ii) cfc% 

ftci%cn^; aftr 

(iii) i 

39. yfc*><4i 37T srftfi^JFT 

tMwf 38 3^§rr3Tt wr yiRi4,i^ ^rt ^srar *ht tp*ktt I; 

(CF) Tqf^ ^ ^fgzr 3TTOTT arfil^rtt 3T2T^T TTT cT*TRIT ^TTHT %, crg^ TO \W 3mm 

^T ^WHcW 3 fe* ?t 7TTT t ; 3m^T 

(^0 3rfef^Rt w srmrfe amk $ ^Nt z^m\ wI ; argcrr 

OT) ^ 3^cbl^) 3TWT cMftflA W ?t W ; 3 imj 

OT) feft 3RT ^R^T % cfiHT 31oHdS|Rcb EfT ; 3mcTT 

(3) *fST RrfWT 3 8 % SRFfa RfsrfRtf *fejT W W? 3F*RT af^RT ^ m : 

fa fold 3 3?tT cft^ % *PT§T ^ W ^TTcTT t I 

40. ^srra % Icii^ ^riafa <^>r swrzft'SR 

faPuiH 38 % 3trPi^T ^RT 3ftTHferr ?rf^T atfcPT 3Tf^T TOR a tfTOft r fl 1*RT %(ft 

3tRtW^ ^5t ^c<4 1 Rji cl ^t^TTcft% : 

3tfTOlit, 3?q%1?^%^3TrairHd ^3Pr^W3ft^ yfdPl^ ^ 3mr 
arfroifW Tifer, fe Rraft 3rfrorft ^rfw 11 
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4i.Trww^rra 

3 gfffRT W % ^ ^ <4t, ^ faf^FT jfe %3?f«Rt>Rt 3m^T Sifted 3?fr 

i^cf? fch4) tjdHI ul*4lcid % ’3iclif^cl 1» 3iflT<Jl41 % (ck*6 SFJ^TRTfiRF) <*>ifai£ ^iK^^Mii-fl 

13?k srszrsr oft Tra % 1% <mf 3?k ?m?\ gRRSiRraf 3Rt sjft 3r ^ ttsrt ytfa^id, arfwft 

3?ft <*>4*nft #ff % W?T ft 3TST^ ^ ^ ^r^cfr 13t?nfe 3Tf*RfiRt 3?k #ff % WST 

$ WT SnftflRlft TToF^t#TT 3?k7T^ miq;^ 3 TtMtj*' flrqFT^^STTITift 3?kl^f^' 40 

% 3tcrfcT ^ # ^rf% 3?k yfejT, 3jfcFT 3Tl^r % 3# 3TM 3lRl4>lft I 


42. TO SlEwU( 

^r ftP h^hY 3 gf^RTaft, fwlclftsffi 3WT cTFI#t 3T3T ^ 3TT^T cFTRTT ^TcTT 
3lfa<*>l0 3W cpfalft y% ^ITOTt m ^Wt WIT W %, 3T2(k : 

(i) ^ W 3TR^T oRTRT ^TTcTT tfo c&f 3lfaShift W qflfaift 3^I<T?fa 3<lf$Wi' “RIcTT % 3iW 

3 TT% 3TPTTTfft<?i ^I^IK f3RJT% 3TO^T 'j^T STlftT «lft 'Jli’cf 3^T yHl u l ft 3*T oiif^rliff 7 RTnft «fft 
aoq^^ i a rf fa sr ft 3m^T ixAmft%, w^t, 3rezrsi^t wrft, auftftf 
^t^n^r^fcp'SRT ^faEihJH<*>^Tft *nft «fftv>iii 1 ^ ®^ft srsjcTrftrsfcT 

fldc^HI STRICT 3T2T^T 3T^T ftw Mlf^4>^ u l 3TST5T ^ 4f4t ^TT TT3xft % ; 

(ii) fftft£ m ftran wft % m, w siiffPKitt *igg % % arftrerft aflffiT -cwfeiti % 

1%^ ag^rraPRjj s&rfa r| wft ^t widest wtctt ^frtt%, udctfdf snftftr arsrar ^ 

3RT ^TftlcfOT ^sft 3Rzrg* % w-^FRT^^ f^f?T ^TRT fT^ ^T 

TraScTT-^t^flrcf 3lftcblft W «blfcu£ ^^Fft I 

(Hi) ^%^r Hci^cii 3rf%r srsraT^u 3 ^ yif^^r, ^rrf^ hihc-it ^irt ^ iorarR % 
wr, ^r^r yiftehiil ^ trt I ^ wlw 4>4 t4i< 1 % 3T^Tmfe ^fen w^r ^ ^rr4t 
^Tf^q;, m, ^d^di 

STFTt 7 !" “5RT 'RTf^TcT l^ft oqf^T : 4f4t ^ IT^xft % I 

(iv) 3Rrtt Ixyti Traenr ^nfroRt ^tt 3^t wr ^Tfroift 3 h^tri 

3Tl4k^^^1%W3TRt^3m^3TT#Tft ^^1R) HWdl ‘OTRt^feRr 
f^TT felT ^TT ■^T^kTT 13?lT M^RRT 38 % 3tcf4cf 3mm (t) cT^q; ^TXT I eFTTT^^TT^ 

ft 3TT^^TRT^f^R‘^'%^K WT Ml 1^4)1 (I f^fa^TT I 


W$*m : 

^ 3rfTO!ft 3W3T 4)4^|(| ^H l P(^ ^T3Tfef^ t 1988 

STRT 13,14,15 3^T 16 ^T ^f^TlftcT 3TRRTfeF ^rmT ^T ^4 felT I 3T2^T 3^ 3gf%rT SRftiR % 
t^3T?T^ fejT%3m^T3gf%cT3T?T^T Ug3^V^ ^ 3Tq4t ^i^4) ^T'5RftrfeTT 3m^T 

V l Bfeldf ^T ^ I^TT % I 
43.^CT % ftfiiiWH irfH^T 

^rra - % ^Rftjpr 3if«icbi'0 3T«raT <*>4riifl 3g»rfrr %%n ^t?r 

^f^lT i 
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44. % '9f$ 

■SR eft % 3^ 3Tfa3ffoT 5ft -3TT5 ^ ^jTfcJT^ vjfrft WOT ^TRTRT 5v[ft 355 

w«r 3r 3tfcR 3n^?if % 335 y<iWH iter 3 3i3T ^rrcnrr i ^tt 

fi e rier ailta i <1 ^?g^T - eftifa r fi aiRi^d i 3ft 3Kter ^ ^ arafe % fdi^ toft '$ m t *rft %tor 

TO^f#rr i 


(ii) 3rfrorftw3*4*11 ftfa*>'43g?TTCto55>i fa11w*r3ft^t3?fefq-d!3ft enfas’3ft 
ft3Tft3$'*?Frrsrn^ir<^fl 34 fa53Fft3Tft err 353 335fa*3iifaT| 
HH1H H^T^IcO%3^T^FT 1c r 3 C34Tcm 30<U^ Mlftd di?) I 4fafad 3ifacfrift 3oyqi c^ifaift 

3Tfefw 3ft cTTTte % 3TcJ ftcR 3?hy3T33T *pft 3TH 3Ff 3*faT I 55Tfalf % ^T ^ o^T 3Tto 
3TT^ff % 3Tffa (ftft 335 3? ffalftcffa 3TTO % ^jpfdH % tor *4t S35^R3# tor fft3T3 atoto 


fatoft335R |g<ft 3^T <JM^H % H<+><fl«+j<u| ^ ^ii4Ri ft3T Pi^Ri cTT*T, 3l3?lltlPl3) 3>lfa!$3l cfcTJXT 

toaft*wyifycbid■gRTaito3rtor%tofato 335 to* to;totoq; i tof3*rtot3*HT333 
y'iJV«w(l % 3tfcnT arto* % 3T^TT tol I 

4 s. E i wh 


toft aifa3>i A w 3toi A 3ft ott to3*rft to toifad fen 3rc *t3*3t I, ffttorc % tor, 

aifa'3>l A 3T33T 3>tojft to to;^TTT arpTR ^pTRJ to 35T S353R to : 

. <Hi 3 M<Y)KI ^ ^W(1 H “ 

(35)^^ 

(0 toto ft to to toft a*r ^ ftcH 53 i/3to arftoft toto 3ft 3to ft to 3" t?t err 
tototoftftt W?3$to I 

(ii) ^ 3^fir % : - ; - 

(^to^tow1toitawrft3ft3ffiftt i/2*5ft55 aifa3> i A fftcto 

3ft3toftto$35r3T i 

(^to^fatototqftto ■STCT^fr^mt left 3F1^ cfkfT^%fer ^%cR^T 1/3 3^ 
Plci«H ^ 3?^fe ^fiT 1/2 I 

(50 «?% 

Piet OH 3^rf«r ^T%cRt ^ l s4)< neoi^ ^tll d^l ^Trft feu Id ^ 

^ ^cH ^ ^TTT TsR^ (^t)% 3^ 75^ (i) 3^T (ii)^ fciPfe % 3fk^nc^^t"qx 3l^cu 
m cTPI ^ emPIT^TlTiTT I 

2 . 

(55) 

(i) 1/3 ^4>4r|l^ 2JT 
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^TTCcT^T WT^T, 3T^J5T 7, 2006 (3TTfcFT 15, 1928) 

(i) 3T3 3ft 3T3fST % fcTT* - 

(ofi) Mii^ eta &ki I^WFfar it 3ft 'jjleft % tit *jeT ^d-i 3d 1/2 'jit 3F ftei«H 
3ft HI to % ^ W 8TT I 

(TsT) tt^ ^ MyMId *^4 4tH, 3f3ta'dFfta 'SfM *tafVd <*>4tii 0 3ifcjcii <j^%> tatTI yftfttadl) 
%3SR"T^it33rg£ I 

(3) m 1 61 MffST cTRvft Q^itfl &KI 3ft Mlldl % 3^T <53d T^HRt «pFT ft3T M£dl % ta <4 t4x 4I<1 3? 
^SRgfcrr3 del131 '3mr, T^lft 3^14) 3ft Rm)<I 3ft yift 3ft dlft<^ it TSl H^iii 3T213Tftci«H % die? 
TJef> erf %cCT33it •qt^if Ft, afkStf^IeTtl^, uR 3TT3 3 ^it 3Ffarit 3W3T cb4dl{l % 

337*3 3?f§f, ^fttR^T^TT I 

(73) *Ht 

fteidH ^rif 3ft $'£33, WTTf wr cWT 3F3 ^rff ^ftfTrftcPT 

37 ta T3*z (cfj) %^r ( o afk o i) (3>) 3 firing t *n^[ m sraerr ftft ^4 % wten R 41 3 ? 

en^^it 37 d j iidi miii^ii i 

37dJ 3? 1% 3ft£ 3^3334 3T 3?43Rft 33 33i TpfRT <3% 3iT < *fRTT3 3TK 33ft 3^T 3T3 3# Fl3T 33 33^ 
Rfc 31?i?7T 3TT9PJ 33 ^tTI^cTT% f«h ^ ta4i 3F3 (tadK, 33itdT7 73 3J37TT3 3 3?ft 

eF3%: 

37^7fi£3^ta7tf^ft“efsR3ft3ld(3 %<Rm 3ftf 3>4dl7t 3J3dt 3rf3dftdl 3ft 3T3J*jit 3)ft % diK^l 
• ften f ft^r r itwftt 37T3ft i teTf ft cri % 3ft mfm % sft 3ftf^p37T uwt qff ffonr ^m^Tr i 

46. fteisq 3ft 3lc|ftT 3^7 733^* HlHcftl 33 ft^Mui 

W1 yifWlft, < fft^T^xTT|f^3lftlchKl 73 3>4t|l<t 3t^FTT7T 3 ft 

3fl7 37T 3^ftr, fftwft 3F fteifdcf S3, % fair mRc^ 4T, 3Sft Ttft ftddH % ^ W fm\ #TT, % 
% 3TcTT ^it ^MdH ftn<ll mi'i^mi ^JT ’T?)' 3^T I^F ‘^T^FT yifti<Fr(l 3T^THTT ft d fd eldl % tit T)w 
3 tf^t ^nfr feF ^miTrr w*m % ^jt '4>4tn^ ^rra ^ ^ cttott ^ % f^_ 

cj|til 6t*i| M^|| I <dtl 3idftl c^l^H c<t 1^ dl cfr4dl0 fteld'lld)’!%, ^611 'H&H y lld<4>l0 ft^Vl 

%"^T^ FRT^TT^T^it^ dislfw ^^Tf^TT WFt I 

47. ^ oFT 

(i) feft 3TfTOrfr ^T 4)4dKl fdfwff % 3RFftT ^TRt feft 3T!^T % 3T^fteT ^ 

?tnT ^jft Htff efit 6lftd>KcF ^T % OTTfSFT ^ I I 

(ii) ftTCT 3F^T 3?qtcT ^ft <mt^ % 45 f^T % 4tr(T % ft(ft<JH 48 

3i4)cnd yiftjdiiO %m^r 3i41d 'Jim > 4 f! 13inlcild'snfsr^ifi3 i41ci «A*n 

3fR ^fdHMdS 6 3T^f«l % 4fcrc cJM^cW 3TT^ ^TRt ^TT I 

48.3Fft?fta *snRra>rft 

v^4tcf: 

(i) dl4 % mTT Mmnft m 16I 3TST^1 ^rr ^t tiftlft ^r§FT y ifticM^l % I 

(ii) % W 3ft dllMfl 3PT ^fsidilO ^T§FT yifti^il) % | 

49.3FftH3ft 31^m 

yc^eh 3FftcT % ftflf ftnftlRsId 3^ft8Sn3Tt 3>T Ml eld fejT '3TQ3T : 
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(35) 3 ? f^rfecr "^r N fmt 3?hc 33 T73 vm 3 3333 3ft ^rn^ft aftr 3?WJ^ ta 3T 

arfcT^RT ¥Kl4«H $ *J33 #ft I 

(73) ^77$ 7r*ft M&ciquf fty<U| 3ffa XI?cf #ft 7TOT 733 tpf #ft I 
(3) fTTH 31WWwiWW I 

(з) Tfi? oMRtHId 1*3 7^ 3>lf 3?ft 3ft ^ft I 

areira v 

^tR 3^7 ^ 

50.353 sh^cf 3ftr ^3 #n 

33 fefwff % Wfrif % 3r«zr*ftor N<rc afk *rft feft srfwft w ^fRt 3ft iteT % t 

51.773# 35T TO 

(i) feft 3jf^3>Tft 3T 3ft ft3T7WH £lcft % ftcH 3?t7 3^37 e&TI' UHIH lift ^IQ/TI I 

(и) If35 3ft ^T % f357ft 3rf335Rt 3T 3i*fcnti % «!*slfar 357 STlft 3ft ferfcT 3 cKs^W'll 3ft 3T7ftl 

frN^afk^^rqiK^^Ttnt I 

(iii) Nft 3#+|(| 3T 3>4^lft % KFT^ ft fa7T3ft ft3T35IeT % #7H ^ 4t ^ft I, ft^T 3^7^^ 
% 3Tn^f^^ WRFt^TliN I 

52.ftcH^ffe 

f357ft c^cHMH ft 37T ScHHH % ^%35 rTC^T ft ft3T 3ft fcrfftfe ^1% % ^ ?tft 37 

M<^ 3? IN’ 3Tf335Tft 3T 3>4‘cll{l 6^ 3ft cJIHlfft3> cl I <l<5l % WIW 37 37T H^lft 3ft 3?cft 

cTRtar 3ft 3TT?fTcT 35*31 fa7T 3i£tft ftlJF ^3 f I 


awra vi 

r\ . A f ___ ___ 

3TT7 3H3 7T?trr 3ST 7T33 


53.^t% WT 

^T 3jfa3>lft 3T 3)4rTlft ftnfdfed WT3ft^^%f^3T3#lT : 

(35) 3il3>I?H3> ^o£l 

(3) sfhi-O ^dcD 

(3) srcmnT^r^lt 

(5) 3713)^35^3^ aJVr faljta jggt 

(W) 


hftiii— w*z4\ 
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S4.^jt *t%t inti yfm wt Tn fofflfl 

_ rv \\ cv r*s. * _______ ., -O fv *\. _-^*_ f\ 

^joi) h*T «rt UlRT^Kl ??Ftt I 

5 5. ^ £ *HT ^ cTOT tR *11* 3lM TJI ^ 

(1) W 3rffcT4>R % "^T 4 ^T3Tfcrxii ^5TT t 3iPi4l4di sW) eft fchtft 4t h<*)K 

eft lift $ R3T Tftd 2TT3^T^ ^ <ET ^^chlfycbK WT iirfTOlfl % W ^[fifRT I I 

(ii) 3‘ch ftlil ^TT <^WwT yif«l4)l(l 

cjdKJT ^T «<*xii % : 

1% 3lRl«t)l(l 7JT *JOt|ldd ^ o4l6<% eft^? 3m^ 3^ 3l*A mR<*K % 

"5RT glsMTeRl cft^%fclirfelT 7fiT qiwtcjc* *sTcf I 

t£<[t*R M4I Siftichifl TIT ch4^l(], ^rar $<*> i femfld 3RJ2JT3lj<^l ^^TTftfelT T RT 

Wf^T ^k<9 *R 41441 3111^11 MR MTT^ ^ ^ 3 *iki $TT I 

57. EffrMHHfa 3lfiw>l(l ^TT 441*l4 

ft«W#r 3lftr«W fi W <*4rrifl ^ ^TTTrrft I 

58. <HF^)1fMcf5 yg£t 

0) 3ifacw{l W T^j cb^< ^4 *f MRd«^4l *R 12’Sfrf i^T ^ 3^r«rf4^ gjfi et ^4xfT %: 

arftrsF eft 3UoHR^efi Rft oft *TT ^ft | ; 3fk 

^ 3^7 ^ ^ % 7TTO 3RR?>!?!cnft sffc Tf^Hf sft $ Rft Sm^TT % 

TT5>33^Mf^fd I 

(2) feafr aifachlA ZIT^lfl ^3^^r%WT%^^^f%^TFT3U<hRileh3TgW^5Q; 

1?#% TJ\ 3R% *FFT % fcftT T^) f^T tfit ^7 % 3TWR *R <cD«w<f #t I 

0) (^) arfwft % ^f feft -^§< ^ ^f sum ^ efr ^mtt 

3TT*t ZIT xft# ^ftf ^ I 

(Sf) -<Sh4tirft % ?rn& $ %^\ ^ 3 &Kl^f efr^ 3Hc|J$(«K ^ qqftc ^cH 

gfiH l d %{\ ^f qfa f S ?r1 ^ T^T^RTr% l^rg qnH l O 60^f Tn^ifRd m* 

. ft . .. - ^t. rv 1 r s ‘ r^ . V ft . 

mm 3lldHcW 6l , ll I 

(4) 37^1£r<fr" 3M^cw (3) (^) ^r i f^iqfRd ^ ftI h^h- 62 % 3ia% l^f 3n^4> 

^R^P(«aq 63%3id«td I 

59. fo^M l fll»K ^ 

TO ^hft xtt arifrar ^ ^ : 

(1) ^f^chifl tR^rr% n f^r%lefq;f^r %^ i^v^Ttyw ^^st 

i 

(2) sfamft m 4;4^rfl 4! 3?q% ^rt arf^nr f^nfroR ^ 4 t.cft 

ydl4>i f^VfalflWR ^ W TO ^TT I 

(3) ^MlflT4)K^l^R4d^ 4MI 3lRlcRfj 3igRr%ld^y(l MRciR^4l Ml^WFP^R^FF I 
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(4) 3lfiTOT, 1989^^180^^^3Wfa%ft ^ftj |' <T l tl|chK^ afcl 1990 

1 240 far % cT^> fer^rfwr tffw *tt % i 

(*5) <xic|<;H ^IT 3TRT : 

(i) 3rflj^rft *JT «h4^|() ftK! faylqifacfcK ^^11^44 dlflisl $ U<*> Ml* <Jcf fyjl WlNfl 

(ii) <H 3TT%^RY Rhi «4)K u l dcll^ 3T^RR fTOT 3TT U«r>c1l % 3*T-fqPi q H TO (1) 

3^3RT 3r^!T ^{Tgn^gi ^ I : 

Hlfaqilfl '*flli« 2IT eft cf$ fct4<*>$ 

3^^TTTO^TRxTTt I 




(1) !4^ch^u^ ^%^^alk ^dl^^Hl %WT^^^ ^ fae hKl 7TT ch4xj | fl %^T^^ 

3, 34fjT*=r ^r ^ *Tf^ficT ^TTTift I 

(2) to atfiicwfl ut *4*u(l % ftg^r tfcSw ^4r, cfarft ^ ^dd)/^fe+>d ^t 

% si<4<*> ^ w % #nr 5/3 fer ^fer Itot ^tt i 

TO 4PuO ^$/4fedKl ^gft, foi^HA 3?feRt 7JT c^4qi() ^qiPicJrl dldl ^ 2JT ^T ^ ^TFT ^ 
^ WTl, %fc^T^T^frT 3*k cOFTTO(fffte cTefi ^3F7^of W%fcTTT 5/3 
^ ^ 3T5^^t^nt I 

^TTcft % "RTF fo1<rl^ e4.NI ^T qtafw fWTTRTrt ^fT^cfil 

I, %fe:W%3T?r %$Hi 5/3 

4fecM ^ ^jfRT I 

(W) 3ifacfc|{) 2JT cfrifell'fl 31^MR^(d UT.ftei«H 3Frf*T ^ ^ 3 

"^-^T'^M^WWl, 3FTeft 4farft ^ ^ ^ F* *FTT 

Cllcfl dUdS) cfUml ^1/4fe*xH ^^3lftlWT '^-fOT' 3Jcrffcr%TJcfr 

%3I6K$S Wr^OTfeTT^TT^Tt I 





TTfcfdft^FTOtt: 


^anr % 4 Wm 


(i) 3Tf£ld)l^) TJ7 d>4 , q 1 Cl cflHl^l ^^l/APs^d 3Tdffcf ^ 4 Rh (jqi Ht?!*) qRdF^qi 

VTR ^)T TO ^TT : 

^ 3 ^chifl m cfr4rnfi *n% <it Ifa s& ^ ^ ' gffl/3to*r ^ % fe# 

•ift to % tm ^f ^ vth ^ agrrief ^ ?Rf m \ I % ssraft ~^Mv 

^chd ^|t ^ ^r % i^pft arafa ^f|^rt to wyfi \ 

(ii) yssiH ^ % <^Um cflHl^l ^^l/Al^chd ^iMI^Mlfdcb 3TT?TTT ^ii^ll j 

(iii) RiRh^cb ftKNifl 

eft^TTT^ftl I 
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JteRHT : 

1. differ cT37 SfftTcfirfr 2JT ofirforft ^T $ ^uf ^ % feTTr 20 f^T 3ft ^t/ 

\ i80%^tffw3ft3n<ftt i 

2. fn 3ft TTTTkj fr SrfSRflft 3T 3*farft $eJT % 3^3* ^3^%f^20f^3ft«fU0fl^W feebcri 

^■^rTO#TT I 

f=^r 3ft mtm, 3Fft 01-09-1987 ^ "arffcnErft aracrr ’ztfmft iter %s<ft3>^t3*f % fcT^of^ 
3ft cOmr* §^/’Afe*)d ^frocw i8*rtMr3ft#ffr ftjft 

540 l^f to ^cr 3ft *g TO<ft % aftr §i ^ftaf smm aroft w % M^rr tr 

33 3ft iRgfft 37 TOftn fen ^cFkTT I i 

6i.3wnmor^t 

(1) 3jfl|<*>|fl 3T 3>4^lA 3RmiR<J| 3*ft 3T3WT 4t 3m^ 3RT 33% W 3ftf Um\<v\ 

rsnfe^ worrit 

-H^T H HI 'Jlldl % I 3if*i<*>i{1 3T <*>4310 3 tI H'Jj^ 3 t| 'Jll'^lc'A 31^11*1 K u l 3 t| 3Jc|fy 

f%tft 4tWT 90 f^3T 333ft 3ft 333T 3}3fa%^H 360 fcT t 3ffil3> 3# #ft : 

*reg •qrg % a T m i feff 4 arerer, aftg% ft f3^ft aif^id 3T frfttfi ft 3ft 

3*^ 720 far 3ft 3^ftr to aramm ^|t %$r 33 to3t I : 

w 3ftr ^rr c+>4artt ^ ^rrtt % ^f ^ srscrsr ^ 

7 20 f%r % «n^ smvm ^ %gT 3R toctt I aft* ftli, ft*n tot , fafisx wr ft 

3*T% tcTTj; fc<^M 3 tR 3 ^3? %ftn I 

(2) *m sTfrorft ftrfroft ft ar^raT arjGR # arfrorft m3rf3Tft%l'*%3Rf1%ftt3RT 

tor 3ft gft % to 3T 3*i% anft 3 ttorui ^ ftg* 3R tott I I 

(3) wm<Ji 3ft arcrfft % %*h %n v$ /*ift %r 3^f #t 3ft* w to 3ft ^ ^ 3raf«r 

^ FRH i g<V l tt t^ ^ i mvi 

^^ H^fr fSRlO 7JTfert 3RT^^JRWft 3licW^^^ft% 3?fTOlti 7JT erf’ll(| %fH^^U| 

62. fqj^ TOT fejfr ^jt 

7JT ^4tO0 ^fit <3d^, <^^R, urirT ferft 3?ftf^rtt7JT i*4^|fl %^T^7JT ftfeT 
Is^t 4I Mqi^*l 7JT Ritl] 3RT % feTC^ ^FT 4>^<1 ^RRfjR % % 3IJ«K cTli &K! 

Pl u f^ fd^l ^Ttr, I^T^T cRTT ^ W fJc^cO % I 

63. ^^ 

(i) Tift WT ^ T ef 7TT “ipfaRf 7TT TR ipfacf ^ m 6 ^T ^TOT?T TIT ^ ^ l 4^ TcT 

^ ^ 3Fl^c61 fl 7TT ^ W^ l et 3 faff ^ % 7RRT15 m aTTOT^T ^ WR ^ 

TO^t l 

(ii) WgfcTgfl'^tf^ft 3^TOR^^%^^W^T^I1^Fg 1 5r^^%^m3TRlfef 

l^t 3RT TOR ^ 3Bt cHft OT ^ ^Tinft a^gftST % *TTO ?fit 

fafaxTO ^ TO^IM^ ^cFT fell W it I 
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TUT ffal 


^JT ct>4t 3|(1 3St*[<g ^TTJTSTRi'ife 3>t ^Rt^ R" *TT ^f4t oMM'ld T?t I 

TTFRiTlR 3jfachl'ft ZfT efrfilT^ ^ % ^TR ^ ^tcft I ?ft 3*1% cRF^ft yfclftfSRTf Tfit 

^nfWtsitsTT stftorO tjt <+)4^i(l TF!J % tin <* RPi^h 59 % b*t -Rrf^TpT c^t)(4)% 

srertfr tffaer ^ fMr : 


4>4rj|(l 

59%3*T-fclWT (3 t) (4)% 3TOTfrr <jRdfcl4f % c3W ^ Tlf^T #rft : 


% IcIM, 4cH 3?k **T% ^Tlfitl 


65. fe ^ 3Rl1lf % ^TR ^ HrlT ^TT 

fa*T 3lfacbl{| T^^tTI^ ^^4^TF*^tt| % 3ftl^ 3T^^3T4t% W*^T?T%^F 

%^TR I 

66. ^ M mv sfa wm #TT 

(i) 3?f^(cb!{! m <*>4^|£) Ritt R'T 37 l RT chuTHK 4R*'ll <£)<*> «llc< % 4i?£l ^rtfR^TT ^t <RT^t T|j/t 

3m^#Tt I 


(ii) 3Tf£|eblO TJT <*>4 , c<l0 RfFT R? ^RTT ^<£1 % Rn^ R4l«£ «b^ J ll <J^4> ^>T cRirf Rq^ 3TT^t 

^>r 3tfcTR f^qr Ft^rr i 

67.«il4u«U| 3rafa 

(1) 3rfwft vr ^4x41 fl T^^rr^r4iJ^i araffcr % Rnr#rr rnfe ^ .- 

(^) ^j£t%grr^^£I h^Rti mife, vr 

(TI) Tt ciWcm ^ Tfcf m <tii4j4$ u l ^>T TT% I 

(2) mtimv] araftr Ihh y<w< : 

TO srfrorit % tost 3 wr %fe4f TRt wuc^ ifeBT w R^r $ 3tfti<T> 3ft araRr, 3?k 
(W) ^FP+OTCt % TTOT 4 W % fe4f 3ft 4w 3ft T5t^T 155 R4f £ 3Tftj3T 3ft 3T3f3 I 

4t 3>*n?t, qRdR^i ^tft 3tf 3T3 *t3T | 

(4) 3rfir^Tft^T^)4grft^3T^Hd 3>l4u$U| 3T^^WTT^T&Tm^T%^T%^^^r45^% 
R4 3ft R<il vjii^ii I 

e^Tif^l^i 3433>ivft 3ft33RT33% cbl4ilt? u l $TH3 4 *1^1 3ft'jfT4 4 n I 

(5) 3R WRrd<ur 3 f%4t f*FT WR ITT folRft ^FclRftcT ^T eft 3TfV^I^ TIT eb4rU() eRRfjIF 1 ! 
3T^(TT 'Tot ^T ^TTQTiT I 

(6) R>4) 3if^er>i(l "^TT <t)4tn(l ^^TRTRft""^T^ «t)^l 3^T S'tltf (ch<4l ^fTcTT% eft^1^3TT^t ^»iirfl 

<KF& Wii ffoTeft ^ RFT ferft WR TIT ^9R m ^ff ^ ?& t\$ ?t cRtf q&FtfjIOT 3T^f?T ^t 

^nrnft i 

(7) fotft 3iRiewO "^IT^)4^rrtt fiRlf ^ WMKK w l ”^1%"RT «^l4w5 u l tlH<l "^t R^Tf vim^TT I 
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3WW 7 

#s 

wWW 

(1) i aftni i fl ttt iftifai ftftftraffc^ertg- aifaEre ra 1 1952(1952^ 

19)4 ftft % £Ml % 3ipKfHHdM 3f3Er KT flcjf 13 ft cfiT eft%, <ft4^ T 4 &\\ 

3M«i4t % 3l^tfR ISfaT I 

(2) 1952(1952W19)%^q^ff%3RT^T3TT% 

^ tu efcfftnfl, ^rr 3 iRiPwm «mr ’ 6 xr wr ^tt vifirui? ^ ^ p; 

1995 '5Rr?TTiw#t I 

16 7 f^cR, 1995 45P7Tcfr#ft I 

69. -3VSR 

(1) 3lftl*l(l TJT3fi*falft IdHfdRdd 3*T-faft*im 2%3g^^R%^TdR I 

(2) ft*ft 3rRicbifl w <*>4tnH <# TTftr m srfWm, 1972 % *rr 

PlHfdftld 3tT-fafftPT (3) % 313*TK <4t 3jfaif> ?t, ?Ht I 

(3) (i)3R$^3lftl^ril m«b4y|li PlH&RsId f^rf^ %3^ %^tn5T#TT- 

_ N __ 

(^) 

m 

(H) T^fiftsVldddl m ftl*ft) chK«l 3<*"SRT 3y4)fcd fafaxill 3lfa<*>Rt % ym°TM7i % 3FpTK3fi? 
3TFt % ft^. 3m %, *OT 

0*) <*4 fttcR: TfaT ^FT ^ ^4 tR, "ST 

(5) for umfg^r^tej*. 3wfeil <tt<ui %4cfns*nf*nrc 1 

RfcJH^ ^ *n*R?ff 4 4>cM 3<ff "4faT <!3) fadHi ft) ^ % <m u i cfe 4>t fo4ft ?Ht 1$ *4 I 

Cii) SfflTcfiri) ^SFfclift 4fr^T3<J5R^tTlftr, 

% fcRr ^ 4cff cfJT ?tft f 3tfWFT 15 % 3cPT % 3W^7 ifrft ; 

"*TF ft) *lft ft)4) 3lftl4)l(l ^TT <*>4t?ifl 4 30 ^4 4 3 lRl<+) 4^T Tjft <3vC eft % 4t"3T5 3nmH % 

^qr 4 30 ^4 % siftra* 4m % siftm gyf g4 % fair srrit w % ^«h ^tm43i[dRcki Tiftr : 

7T? ft) ft)4t 3ff«4<^>l4t % 'Rcfy 4 <3Mdi*l 6tl^) "51 <0 leUi, 3fft*T cl<H m 3n«4lRd : 
^7jF^ft)ft^^^%^^^^R^t 7 Tmrft)q;^ft%3^%ftn^Tj?g, ^idddt, 
^ift^fd, 12^f4f %^7R^T, ^r^cR(100%)^TTf 

^ cWT * 1 % 3fk WTO ^Tdf zfrm #IT I 

70. ft^RT WW 

1. 3iRid,i^ m ch4rii(l 3m4t ft^Rd % Twr 3r^rf) m^ftiTTTTTwf - #4 ftrftj<T wr 

|fit 

ftgftrl yrf&blA I 

2. 3lRiqF)l4t yi <+>4^i4t v»f| TT^> 3m*ii ft^RT 5*^4 % 34 4ti c t)l ^R^eft 'd)t dfl ddi 


4—279 Gl-2006 
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% 3?k ferft arfterft ^tt ^ ^ranr wr 3 wr "& 

71.WHid<uIUwi 

*cfa arffarft *jt ^fa %ffat *ft^facm tit■? mgT^Hivfa ffarr*rr ^*tt% i 


72.ft1faif ^RT VnNRR aftt WOT 

(1) 3T^zraff, ww-wrn m aj^fa ttt ftfa ^rrfr ^ afaf faPt^Hl' %afaff 

^ tit 5 % fe>*ll 1 ^RT ^ % fetT 3TI3Y4<$ # i 

(2) *TTO W«f5R, ^ftajlc^d) UfcWfa'ftfaPi^n!oiiwi 

I 

73.1 tor afft ajiqffa 


’, fclfH<!JH , 7TT lentil <tJ<K 3lfcJf3T tiehd-i 

rfafk 


^farffa m cTP£T?t, TJJ^SRT fTO<T feTT ^TcfT % 

(2) pHtf *1 % ctfct'Jj^ 3*7 Pkw dHci^t % 3icl4d 3n<\vi ^ 

% % aid4d i^<4l T RTT hmI ^rn^ft I 


ag^t-i 

(faffaT18^tlf) 

Ifa afft ifaRfar utouii 

^3H :. 

1faf> :. 

. TJd^KI tfaTT 4)<dl/=b<d\ t ^ ^... 

fa % arffa rfl ttt T^tforft %^4affc3^fa^^-gm snfcr - <ft rerfcr q ^ wfacr ttt fMz £ 
artffa ^fsff ccqF>r<rfl, tot farm ^w^t $ Pwiftd affc ^WTT/^wft i 

3r aTFt faw ^cfT/^cft f fa 3r im fa % ^ vtifm ^ ^jw ^t a^r fa %^tet ^ 

an^ogfar «ifa^ 

srt 3 et><5\<ii/cf^«\<n aftr T r^tfaTlfa[ : 3n%^‘ a^nfa ^n/^H affc t eft a«w fa % arffajR'^ 
tjt wifa afft^a^fafa^rfa^^t^^a^fafairo itd ^ ^ fa*A ouRd 

% fa^fr ^RfalT ^T fafa°i faf 3)^Hfd y^R ^WTTMWft ! 

mm : . 

^cr ^ :. 

: . 

^ ^n^frd — 

WdlSiK :. 

TJCT WT :. 


WFT 
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(&few 5 ( 4 ) ^f) 

y<&h ^fii<*n(l tit thtfcufl ^ vsro %? wni "snH fen ^ar tiWui to 

1 . 3f, #/sfta<ft/§i ...g*/Meffort .... 

0 ) to % 3 r w 1 1 

(ii) TO» t^i f^f< 4 l 1 %cf ^ <fccM T^F» Mdft/MfcT s ^llfc|cl % I 

(Hi) TO%^^^tfifoi)'1g^faFOT%ftoeH m(c 1/MHI ^fifeTd % I TgSdfr 3(JRf^TO 3Tf^*TeFT% I 
(iv) ^qricrftw l^rr 1 

2. ^ TTcot^T ^ 'silcqrR' ^rrcrr/ 5 pvRft ^flw wr % 3 ?hc ^rt ftgfro % M^fd ^r % 

sjifrir^ 5 f(^ "to ^|cj( ^ cftsrfcr % fclM, 3 rT?^fr i<u/i*i\ I 

fcn«p : : 

3#*3 
Ufipf TJ 

fomTTOH^ftxitaTO 
(&RiW 70 ^S) 

wr :.... 

fafr? :... . . 

sratesngrit , toM m&ttb unffar ^ i^aur ^tott eb<di/<=bTtfl t 

fo.own).(f^n) ■fcr fterm ^8iH I 1 

2. tok M ^njpr % 1 

TIT 

jdd jfmM vd ^ fM% iM^njpr.. cm*) .(fsjerT)^^ 

.....(^R) PmidRad dirc^ff ■& to t 5 jh sftfad fron w % 1 


TJCTTOT : .. 

sfk ftgRa dftvftfd: 

^ ?rr fm : .. 

WW : 

1 ftwwuft 

wm 
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CAUVERY KALPATHARU GRAMEENA BANK 
(OFFICERS AND EMPLOYEES) 

SERVICE REGULATIONS, 2006 

No. PAD/763/2001-2002—In exercise of powers conferred 
by Section 30 of the Regional Rural Banks Act, 1976 (21 of 
1976), the Board of Directors of Cauvery Kalpatharu 
Grameena Bank, after consultation with the State Bank of 
Mysore being the Sponsor Bank and the National Bank for 
Agriculture and Rural Development and with the previous 
sanction of the Central Government hereby makes the 
following regulations namely :— 

CHAPTER -1 

PRELIMINARY 

1. Short title, commencement and application : 

(i) These regulations may be called Cauvery Kalpatharu 
Grameena Bank (Officers a$d pntploye.es) Service 
Regulations, 2006. 

(ii) These regulations shall come intc force on the date 
of their publication in the Official Gazette. 

(iii) They shall apply to every Officers and Employee 
of the Bank. 

Provided that they shall not apply, except as otherwise 
provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to : 

(a) a person employed temporarily on daily wages or 
to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the 
Central Government or the State Government or 
any other organisation. 

2. Definitions : 

In these regulations, unless there is anything repugnant 
to the subject or context :— 

(a) ‘Act’ means the Regional Rural Banks Act, 1976 
(21 of 1976); 

(b) 4 Appointed date’ means the first day of September, 
1987; 

(c) ‘Appointing Authority’ means the authority 
prescribed in Regulations 5(1); 

(d) ‘Area Manager’ means an officer holding the charge 
of Area Office for time being. 

(e) ‘Bank’ means the Cauvery Kalpatharu, Grameena 
Bank established under Sub-Section (1) of Section 
3 of the Act. 

(0 ‘Board’ means the Board of Directors of the Bank. 

(g) ‘Branch Manager’ means an officer holding charge 
of a branch for the time being; 


(h) ‘Calender Year’ means the period commencing from 
the 1st day of January of an year and ending with 
31st day of December of such year. 

(i) ‘Competent Authority’ means the Chairman in the 
case of officers and the officer designated by the 
Chairman in the case of employees. 

O') ‘Duty’ includes ; 

(i) service as a probationer; 

(ii) period during which an officer or employee is 
on joining time. 

(iii) period spent on casual leave, special casual 
leave duly authorised by the competent 
authority and 

(iv) period spent on training while in service. 

(k) ‘Emoluments’ means the aggregate of salary and 
allowances, if any. 

(l) ‘Employee’ means a person appointed to any of 
the posis specified in Regulations (a) (2) and (3), 
and includes such employees whose services are 
temporarily lent to other organisations. 

(m) ‘Family’ means and includes the spouse of the 
officer or employee (if the spouse is also not the 
officer or employee of the Bank) and children, 
parents, brothers and sisters of the officer or 
employee wholly dependent on the officer or 
employee but shall include a legally separated 
spouse; 

(n) ‘Officer’ means a person appointed to any of the 
posts specified in Regulations 3(a)(1). 

(o) ‘Pay’ means basis pay drawn per month by the 
officer or employee in a pay scale including 
stagnation increments and any part of the 
emoluments which may specifically be classified 
pay under these Regulations; 

(p) ‘Salary’ means the aggregate of pay and dearness 
allowance; 

(q) ‘Sponsor Bank’ means the State Bank of Mysore; 
and 

(r) ‘Senior Manager’ means an officer not below the 
rank of officer in Scale II holding charge of a 
department in Head Office. 

CHAPTER-II 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, 
APPOINTMENT, PROBATION AND 
TERMINATION OF SERVICE 

3. Classification of officers and employees. 

(a) The officers and employees of the Bank shall be 
classified as follows : 

(1) Group A - Officer Cadre 

(i) Scale I 

(ii) Scale II 
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(iii) Scale III 

with designation in relation to any of the scales; 

(i) Officer 

(if) Branch Manager 

(iii) Area Manager • 

(iv) Senior Manager 

and such other scales or designations as may 
be specified by the Board from time to time 
with the approval of the Central Government. 

(2) Group B - Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashier, Clerk- 
cum-Typist, Stenographer and such other 
categories as may be specified by the Board 
from time to time with the prior approval of the 
Central Government. 

(3) Group C - Subordinate Cadre 

Subordinate staff namely Messenger, 
Messenger-cum-Sweeper, Driver, Driver-cum- 
Messenger, Part-time Messenger-cum-Sweeper, 
Security Guard and such other categories as 
may be specified by the Board from time to 
time with the prior approval of the Central 
Government 

(b) Nothing in this regulation shall be construed as 
requiring the Bank to have at all times all the cadres 
or categories of the officers or employees serving 
the Bank. 

4. Temporary Employees : 

Not withstanding anything to die contrary contained in 
these Regulations, the Chairman may, subject to such general 
or specific instructions as may be issued by the Board from 
time to time engage persons in Clerical Cadre and/or 
subordinate cadre on ad hoc and/or temporary basis for a 
period not exceeding 60 days in a year to meet any 
exceptional need or circumstance. 

Provided that such appointments on ad hoc and/or 
temporary basis shall be made in consultation with the 
Sponsor Bank. 

5. Appointments in die Bank’s Service : 

(1) The Chairman shall be the Appointing Authority in 
respect of Officers. The General Manager shall be 
the Appointing Authority in respect of employees. 

Provided that if there is no incumbent in the post 
of General Manager, the Chairman shall be die 
Appointing Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in 
accordance with die rules framed by the Central 
Government in terms of Section 29 of the Act save 
as provided in Regulations-4. 


(3) Every officer or employee on his first appointment 
in the service of the Bank, shall be required to 
produce a certificate of fitness by the medical 
authority as may be prescribed or recognised by 
the Bank. 

(4) (i) Disqualification - No person 

(a) who has entered into or contracted a 
marriage with a person having a spouse 
living. 

OR 

(b) who having a spouse living have entered 
into or contracted a marriage with any 
person, shall be eligible for appointment 
to the said post. 

Provided that the Appointing Authority 
may if satisfied that such marriage is 
permissible under the personal law 
applicable to such person and the other 
party to the marriage and that there are 
other grounds for so doing, exempt from 
the operation of this rule. 

(ii) Declaration : 

Every officer or employee on his first 
appointment in the service of the Bank shall 
furnish a declaration about his marital status 
as per Schedule II. 

6. Scales of Pay and Allowances : 

The scales of pay and allowances and increments of an 
officer or employee appointed to a post in any of the Groups 
referred to in Regulation 3, shall be such as may be 
determined by the Central Government from time to time, 
under Sub-section (1) of Section 17 of the Act. 

7. Commencement of Service : 

Service of a person appointed in the Bank shall commerce 
on the working day on which the reports for duty on a post 
in accordance with the terms and conditions of the offer or 
appointment made to him. 

Provided that in the event of his joining on the afternoon 
of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8l Probation: 

(i) An officer directly appointed in Scale I shall be on 
probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period 
not exceeding one year. 

(ii) An employee promoted to a post in Scale I of 
Officer Cadre shall be on probation for a period of 
one year which shall be extendable by the 
Appointing Authority for a period not exceeding 
six months. 
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(iii) An officer promoted in higher scale shall be on 
probation for a period of one year which shall be 
extendable by the Appointing Authority for a period 
not exceeding six months. 

(iv) (a) An employee directly appointed to Clerical or 

Subordinate Cadre shall be on probation for a 
period of one year which shall be extendable 
by the Appointing Authority for a period not 
exceeding six months. 

(b) An employee in Subordinate Cadre promoted 
to a post in Clerical Cadre shall be on probation 
for a period of six months which shall be 
extendable by the Appointing Authority for a 
period not exceeding three months. 

(v) Probation period in case of an officer or employee 
shall be liable to be extended within the permissible 
limits to the extent of extraordinary leave availed of 
by him or if in the opinion of Appointing Authority 
his performance was dissatisfactory during such 
period. 

9. Confirmation: 

(1) An officer or employee shall be confirmed in the 
Bank’s service if in the opinion of the Appointing 
Authority, the officer or employee has satisfactorily 
completed his probation. 

(2) Where during the period of probation, including 
the period of extension of probation, if any, the 
Appointing Authority is of the opinion that the 
officer or employee is not fit for confirmation in the 
said post : 

(a) In the case of a directly appointed officer or 
employee his services may be terminated after 
giving one month’s notice or pay in lieu thereof. 

(b) In the case of an officer or employee promoted 
from the Bank’s service he may be reverted to 
the post from which he was promoted. 

10. Termination of Service by Notice : 

(1) (a) No officer or employee shall leave or 
discontinue his service in the Bank without 
first giving notice in writing to the Appointing 
Authority of his intention to leave or 
discontinue his service or resign. 

(b) The period of notice required shall be : 

(i) Three months in the case of an Officer, 
and 

(ii) One month in the case of an employee. 

(c) In case of breach by an officer or employee of 
Sub-Regiilation (I) (b), he shall be liable to 
pay to the Bank as compensation, a sum equal 
to his pay for the period of notice required of 


him 

(2) Not withstanding anything to the contrary 
contained in Sub-Regulation (1) an officer or 
employee against whom disciplinary proceeding 
are pending, shall not leave, discontinue or resign 
from his service in the Bank without the prior 
approval in writing of the Appointing Authority 
and any notice or resignation given by such officer 
or employee before or during the disciplinary 
proceedings shall not take effect unless it is 
accepted by the competent authority. 

Explanation : Disciplinary proceeding shall be 
deemed to be pending against an officer or 
employee for the purpose of this Regulation, if he 
has been placed , under suspension or any notice 
has been issued to him to show cause why 
disciplinary proceeding should not be instituted 
against him until final orders are passed by the 
Competent Authority. 

11. Superannuation and Retirement : 

(1) (i) An officer or employee shall retire on 

completion of 60 years of age : 

Provided that the Chairman may at his 
discretion, or recommendation by the Special 
Review Committee as provided hereinafter in 
Sub-Regulation (2) retire an officer or employee 
at any time after completion of the 55 years of 
age or after the completion of 30 years of the 
total service in the Bank, whichever is earlier. 

Provided further that no officer or employee 
shall be retired under this Sub-Regulation 
unless notice in writing has been served on 
him at least three months in case of an officer 
and one month in case of an employee in 
advance or an amount equivalent to three 
months’ pay in case of an officer and one 
month’s pay in case of an employee shall be 
given to such officer or employee in lieu 
thereof. 

Provided also that an officer or employee 
aggrieved by the order of the Chairman, as 
provided in Sub-Regulation (2), may within 
one month of the passing of the order give in 
writing a representation to the Board against 
the decision of the Chairman and on receipt of 
such representation the Board shall take a 
decision within a period of three months. Where 
the Board decided that the order passed by 
the Chairman is not justified, the concerned 
officer or employee shall be reinstated as if the 
Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review 
Commitee consisting of not less than three members 
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of the Board to review whether an officer or 
employee should be retired in accordance with the 
Sub-Regulation (1). Such committee, shall, from time 
to time, review the case of each of such officers or 
employees and make recommendation to tjie 
Chairman. 

Explanation : For the purpose of this Regulation 
the officer or employee whose date of birth is first 
day of month will retire on superannuation on the 
last day of the previous month on which the 
completes the age of superannuation. The officer 
or employee who attains the age of superannuation 
on a day other than the first day during the calendar 
month shall retire on the last day of that month. 

CHAPTER-III 

RECORE OF SERVICE, SENIORITY, PROMOTION AND 
REVERSION 

12. Record of Service: 

. A record of service shall be maintained by the Bank in 
respect of each officer or employee at such places and shall 
be kept in such form and shall contain such informations as 
may be specified from time to time by the Bank. 

13. Seniority : 

(i) The Bank shall maintain separate seniority lists for 
each cadre of officer or employee and category-wise 
seniority lists within a cadre, subject to the 
provisions of Sub-Regulations (3), (4), (5) and (6) 
and such instructions and guidelines as may be 
issued by Board from time to time. 

(it) The seniority lists shall be reviewed and updated at 
such intervals as may be decided by the Bank and 
circulated amongst the officers or employees as the 
case may be. 

(iii) (a) The seniority of a promotee officer or employee 

in a cadre or scale or scale shall be reckoned 
with reference to the date of his appointment in 
that cadre or scale. 

(b) Where there are two or more promotee officers 
or employees of the same length of service in 
that cadre or scale, their inter-se -seniority shall 
be reckoned with reference to their seniority in 
the immediately preceding cadre or scale. 

(c) Where there are two or more promotee officers 
or employees having the same length of service 
in such preceding cadre or scale, their seniority 
shall be determined with reference to their 
seniority in the immediately preceding cadre or 
scale, as the case may be. 

(iv) The inter-se-seniority of the erstwhile Field Officers 
or Accountants vis-a-vis the Branch Managers who 
were in the service of the Bank of the date on which 
the revised pay scales circulated by the Ministry of 


Finance, Department of Economic Affairs, Banking 
Division, NewDelhi letter No. F. 2/17/79-RRB dated' 
the 29th April, 1980 are adopted by the Bank, may 
be so reckoned that all erstwhile Field Officers and/ 
or Accountants rank junior to all the then existing 
Branch Managers. 

Provided that the inter-se-seniority of officers or 
employees amongst themselves within a cadre or 
scale as existing immediately prior to the Government 
letter No. 1 l-3/90-RRB(I) dated 22 February, 1991 
shall remain the same. 

(v) The inter-se seniority of officers or employees 
directly recruited in a batch to any cadre or scale 
shall be reckoned with reference to the rank allotted 
to them at the time of their selection. 

Provided that if officers or employees recruited under 
the general or reserved categories are allotted to the 
Bank, the inter-se-seniority amongst the candidates 
so allotted who joined on the same date shall be 
determined in accordance with the marks obtained 
hy such candidates without adding notional marks 
for the reserved category. 

14. Promotion: 

All promotions shall be made at the discretion of the 
Bank and no officer or employee shall claim as a matter of 
right to be promoted to any post or cadre. 

Provided that promotions of officers or employees in the 
Bank shall be made in accordance with the rules framed by 
the Central Government in terms of Section 29 of the Act. 

15. Reversion: 

An officer or employee who has been appointed to officiate 
in a higher cadre or scale or where confirmation in a higher 
cadre or scale is subject to the undergoing probation for any 
specific period or otherwise, shall be liable to be reverted 
without notice at any time where he is so officiating or 
undergoing probation. 

CHAPTER-IV 

CONDUCT; DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service: 

Every officer or employees shall be a whole time officer or 
employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such 
capacity and at such place as he may, from time to time, be 
directed by any person or persons under whose jurisdiction, 
superintendence or control he may, for the time being, be 
placed. 

17. Liability to abide by the regulation and orders : 

Every officer or employee of the Bank shall conform to 
and abide by these Regulations, and shall also observe, 
comply with and obey alllorders and directions which may, 
from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, 
for the time being, be placed. 
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18. Obligation to maintain secrecy: 

Every officer or employee shall maintain the strict secrecy 
regarding the Bank’s affairs of its constituents and shall not 
divulge, directly or indirectly, any information of a confidential 
nature either to a member of the public or to the Bank’s staff, 
unless compelled to so by judicial or other authority or unless 
instructed to do so by a superior officer in the discharge of 
his duties. To signify this every staffshall subscribe to a 
declaration in Schedule No. 1. 

19. Obligation to promote the Bank’s interest: 

Every offieer or employee shall serve the Bank honestly 
and faithfully, and shall use his utmost endeavour to promote 
the interests of the Bank and shall show courtesy and 
attention in all transactions and dealings with officers, of 
Government, the Bank’s constituents and customers. 

20. Contribution to Press, Radio etc.: 

No officer or employee shall contribute to the press or 
radio or television etc., any thing relating to the affairs of the 
Bank without the prior sanction of the Competent Authority 
or without such sanction make public or publish any 
document, paper or information which may come into his 
possession in his official capacity. 

21. Officer or employee not to seek outside employment or 
business or to promote family business: 

No offieer or employee shall accept, solicit or seek any 
outside activity, employment or office, whether stipendiary or 
honorary without the previous sanction of the competent 
authority. 

Provided that an officer or employee may, without such 
sanction, undertake honorary work of a social or charitable 
nature of occasional work of a literary, artistic, scientific, 
professional, cultural, educational, religious or social character 
subject to the condition that his official duties do not'thereby 
suffer. 

Porvided further that he shall not undertake or shall 
discontinue such work if so directed by the Compentent 
Authority. 

Explanation: 

(i) Every officer or employee shall report to the Bank if 
any member of his family engaged in a trade or 
business or owns or manages insurance agency or 
commission agency. 

(ii) Canvassing by an officer or employee in support of 
the business of insurance agency or commission 
agency, owened or managed by a member of his family 
shall be deemed to be a breach this Sub-Regulation. 

(iii) No officer or employee shall, without the previous 
sanction of the Bank except in the discharge of his 
official duties, take part in the registration, promotion 
or management of any Bank or other company which 
is required to be registered under the Companies 
Act, 1956 (1 of 1956) or any other law for the time 


being in force or any cooperative society for 
commercial purposes. 

Provided that an officer or an employee may take 
part in registration, promotion or management of a 
cooperative society registered under the Cooperative 
Societies Act, 1912 (2 of 1912) or any other law for 
the time being in force, or of a literary, scientific or 
charitable society registered under the Societies 
registration Act, 1860 (21 of 1860) or any 
corresponding law in force. 

(iv) No officer or employee shall accept any fee for any 
work done by him for any public body or any private 
person without the sanction of the competent 
authority. 

22. Officer or employee not be absent from duty without 
permission or be late in attendance: 

(i) An officer or employee shall not absent himself from 
his duties without having obtained the permission 
of the Competent Authority, nor shall be absent 
himself in case of sickness or accident without 
submitting a proper medical certificate. 

(ii) An officer or employee who absents himself from 
duty without leave or overstays his leave, shall not 
be entitled to draw any pay and allowances for the 
period of such absence or overstayal, and shall be 
liable to such disciplinary measure as the Competent 
Authority may impose: 

Provided that the Competent Authority may condone 
such absence or overstayal if he is satisfied that the 
Officer or employee has remained absent or 
overstayed his leave under Circumstances beyond 
his control and direct that such absence or overstayal 
be regularised by admissible leave. 

23. Absence from station: 

An officer or employee shall not absent himself from 
his head quarters overnight without obtaining 
previous sanction from the Chairman, if he holds the 
charge of Branch or the officer-in-charge or branch 
manager, in other cases. 

24. Prohibition to accept gifts and dowry: 

(i) An officer or employee shall not solicit or accept or 
permit any member of his family or any other person 
acting on his behalf to accept any gift from a 
constituent of the Bank or from any subordinate 
officer or employee. 

(ii) No o ffieer or employee shall: 

(a) give or take or abet the giving or taking of 
dowry, 

OR 

(b) demand directly or indirectly from the parents 
or guardian of a bride or bridegroom, as the 
case may be, any dowry. 
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Explanation: For the purpose of this regulation, dowry has 
the same meaning as in the Dowry Prohibition Act, 1961 (28 of 
1961)i 

25. Speculation in stocks, shares etc.. 

An officer or employee shall not speculate in stocks, shares, 
securities of any institution or commodities of any description. 

Provided that nothing in this Regulation shall be deemed 
to prohibit an officer or employee from making a bonafide 
investment of his own funds in such manner as he may wish. 

Explanation: Frequent purchase or sale of stocks, shares 
or securities of any institution or commodities of any 
description shall be deemed to be speculation for the purpose 
of this Regulation. 

26. Restriction on lendings, borrowings and investments: 

(1) No officer or employee shall, in his individual capacity: 

(i) borrow or permit any member of his family to borrow 
or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money 
lender or a subordinate officer or employee or any 
person, association of persons, firms, company or 
institution whether incorporated or not having 
dealings with the Bank; 

(ii) buy or sell stocks, shares or securities of any 
description without funds to meet the full cost in the 
case of a purchase of scripts or delivery in the case 
of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of 
the Bank or have personal dealings with such 
constituent in the purchase or sale of bills of 
exchange, Government paper or any other securities; 
and 

(v) guarantee in private capacity the pecuniary 
obligations of another person or agree to indemnify 
in such capacity another person from loss except 
with the previous permission of the Competent 
Authority; 

Provided that an officer or employee may give to or 
accept from a relative or personal friend a purely 
temporary loan of a small amount free of interest or 
operate a credit account with a bonafide tradesman 
or make an advance of pay to his private employee. 

Provided further that an officer or employee may 
obtain a loan from a cooperative credit society of 
which he is a member or stand as surety in respect of 
a laon taken by another member from a cooperative 
credit society of which he is a member. 

(2) An officer or employee shall so manage his private 
affairs to avoid insolvency or habitual indebtedness. An officer 
or employee who is in debt shall furnish to the Competent 
Authority a signed statement of his position half yearly on 


the 30th June and 31st December and shall indicate in the 
statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this 
Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or 
applies for the protection of an insolvency court shall be liable 
to dismissal. 

Explanation 1: For the purpose of this Rule an officer or 
employee shall be deemed to be in debt if his total liabilities, 
exclusive of those which are fully secured, exceed his 
substantive pay for twelve months. 

Explanation 2: An officer or employee shall be deemed to 
be unable to liquidate his debts within a reasonable time if it 
appears, having regard to his personal resources and 
unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27. Movable, immovable and valuable property: 

1. Every officer on his first appointment shall submit a 

return of his assets and liabilities giving full particulars 
regarding: _ 

(a) the immovable property, inherited by him or owned 
or acquired by him or held by him on lease or 
mortgage, either in his name or in the name of any 
member of his family; 

(b) shares, debentures and cash including Bank deposits 
inherited by him or similarly owned or acquired or 
held by him; 

(c) other movable property inherited by him or similarly 
owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or 
indirectly. 

Provided that in the case of an officer who is already 
in service in the Bank on the date these regulations 
come into fotce, shall submit a return in term of this 
Regulation within three months of coming into force 
of these Regulations, the return being with reference 
to the assets and liabilities as enumerated above, of 
the officer on the date of these Regulations come 
into force. 

2. Every officer shall submit a return of the immovable/ 
movable property to the Bank as on 31st March of each years 
before 30th April of that year. 

3. No officer shall except with the prior intimation to the 
Competent Authority acquire or dispose of any immovable 
property by lease, mortgage, purchase, sale, gift or otherwise 
either in his own name or in the name of any member of his 
family: 

Provided that the previous sanction of the Competent 
Authority shall be obtained by the officer if any such 
transaction is: 

(a) with a person having official dealing with the officer, 

(b) otherwise than through a regular or reputed dealer. 
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4. Every officer shall report to the Competent Authority 
every transaction concerning movable property owned or held 
by him either in his name or in the name of a member of his 
family if the value of such a property exceeds Rs. 10,000/-: 

Provided that the previous sanction of the Competent 
Authority shall be obtained if any such transaction is: 

(a) with a person having official dealing with the officer 
or 

(b) otherwise than through a regular or reputed dealer. 

5. Notwithstanding anything contained in the foregoing 
Sub-Regulation the Competent Authority may at any time, by 
general or special order require an officer or employee to furnish 
within a period to be specified in the order a full and complete 
statement of such movable or immovable property held or 
acquired by him or on his behalf or by any member of his 
family as may be specified in the order and such statement, if 
so required by the Bank, include the details of the means by 
which or the sources from which such property was acquired. 

28. Restrictions regarding marriage: 

1 .(i) No officer or employee shall enter into, or 
contract a marriage with a person having a 
spouse living. 

(ii) No officer or employee, having a spouse living, 
shall enter into or contract a marriage with any 
person. 

Provided that the Competent Authority, may permit an 
officer or employee to enter into or contract, any such marriage 
as referred to in clause (i) or clause (ii) if it is satisfied that: 

(a) Such marriage is permissible under the personal 
law applicable to such officer or employee and 
the other party to the marriage; and 

(b) There are other grounds for so doing. 

2. An officer or employee who has married or marries, a 
person other than of Indian nationality shall forthwith intimate 
the fact to the Bank. 

29. Officer or employee arrested for debt or on a criminal 
charge: 

1. An officer or employee who is arrested for debt or on a 
criminal charge or is detained in pursuance of any process of 
law, may, if so directed by the Competent Authority, be treated 
as being or having been under suspension from the date of 
his arrest, or as the case may be, of his detention, upto such 
date or during such period as the Competent Authority may 
direct: 

Provided that in respect of the period in regard to which he 
is so treated he shall be paid subsistence allowance as specified 
in Regulation 44. 

2. Any payment made io an officer or employee under Sub- 
Regulation (1) shall be subject to adjustment of his pay and 
allowances which shall be made according to the 


circumstances of the case and in the light of the decision as to 
whether such period is to be accounted for as period of duty 
or leave: 

Provided that full pay and allowances shall be admissible 
only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the competent 
authority, in case of his release from detention or his 
detention being set aside by the Competent Court, 
that he had not been guilty or improper conduct 
resulting in his detention. 

3. a. An officer or employee shall be liable to dismissal or 

to any of the other penalties referred to in Regulation 
38, if he is committed to prison for debt or is convicted 
of an offence which is the opinion of the Competent 
Authority, either involves moral turpitude, or has a 
bearing on any of the affairs of the Bank or on the 
discharge by the officer or employee of his duties in 
the Bank, the opinion in this respect of the Competent 
Authority shall be conclusive and binding on the 
officer or employee. 

b. Such dismissal or other penalty may be imposed as 
from the date of his committal to prison or conviction 
and nothing in Regulation 38 shall apply to such 
imposition. 

4. Where an officer or employee has been dismissed in 
pursuance of Sub-Regulation (3) and the relative conviction 
is set aside by a higher court and the officer or employee is 
honourably acquitted, he shall be reinstated in service. 

5. Where the absence of an officer or employee from duty 
is without leave or his overstayal is due to his having been 
arrested for debt or on criminal charge or to his having been 
detained in pursuance of any process of law, the provisions 
of Regulation 22 shall also apply, and for the purpose of that 
Regulation as so applied, the officer or employee shall be 
treated as having absented himself without leave or as the 
case may be, overstayed otherwise than under circumstances 
beyond his control. 

30. Prohibition against participation in politics and 
contesting elections : 

No officer or employee shall take an active part in politics 
or in any political demonstration or contest election as member 
for a Municipal Council, Zilla Parishad, District Board or any 
other local or Legistative Body. 

31. Prohibition against joining certain associations, strikes 
etc. 

1. No officer who is not a ’workman' within the meaning of 
the Industrial Disputes Act, 1947 shall 

(a) become or continue to be a member or office bearer 
of, or be otherwise directly or indirectly associated 
with, any trade union of the employees of the Bank 
who are 'workman' within the meaning of that Act, or 
a federation of such trade unions. 



Pari III— Sec. 4] 


THE GAZETTE OF INDIA, OCTOBER 7,2006 (ASVINA 15,1928) 


7227 


(b) resort to, or in any way abet, any form of strike or 
participate in any violent, unseemly or indecent 
demonstration in connection with any matter 
pertaining to his conditions of service or the 
conditions of service of any other employees of the 
Bank. 

2. In relation to any employee who officiates in a grade or 
post which is not a grade or post of a ’workman' as aforesaid, 
this Regulation shall also apply so long as such employee 
officiates in such higher grade or post. 

3. No employee shall join or continue to be a member of an 
association, the objects or activities of which are prejudicial 
to the interest of sovereignty and integrity of India, the security 
of the State, friendly relations with foreign states, public order, 
defamation or incitement to offence. 

32. Giving Evidence: 

(0 No officer or employee shall, except with the previous 
approval of the Competent Authority, give evidence 
in connection with any enquiry conducted by any 
person, committee or authority. 

(ii) Where any approval has been accorded under sub¬ 
regulation (i), no officer or employee giving such 
evidence shall criticise the policy or any action of 
the Central Government or of State Government or of 
the Bank. 

33. Functions in honour of officer or employee: 

(i) No officer or employee shall, except with the previous 
sanction of the Competent Authority, receive any 
Complimentary or valedictory address or accept any 
testimonial or attend any meeting or entertainment 
held in his honour or in the honour of any other 
officer or employee. 

Provided that nothing in this Sub-Regulation shall apply 
to: 

(a) a farewell entertainment of a substantially private 
and informal character held in honour of the officer 
or employee or any other officer or employee on the 
occasion of his retirement or transfer or any person 
who has recently quit the service of the Bank; and 

(b) the acceptance of simple and inexpensive 
entertainment arranged by association of offcicers 
or employees. 

(ii)(a) No officer or employee shall either directly or 
indirectly exercise pressure or influence on any officer 
Or employee to induce or compel him to subscribe 
towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for 
farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of 
any officer or employee belonging to any higher 
grade. 


34. Canvassing: 

No officer or employee shall bring or attempt to bring any 
political or other outside influence to bear upon any superior 
authority to further his interests in respect of matters pertaining 
to his service in the Bank. 

35. Subscriptions: 

No officer or employee shall, except with the previous 
sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising 
of any funds or other collections in cash or in kind fr om 
constituents or customers in pursuance of any objective 
whatsoever. 

36. Consumption of intoxicating materials: 

An officer or employee shall— 

(a) strictly abide by any law relating to intoxicating drinks, 
drugs or other materials in force in any area in which 
he may happen to be for the time being. 

(b) not be under the influence of any intoxicating drinks, 
drugs or other materials during the course of his 
duty and shall also take due care that the performance 
of his duties at any time is not affected in any way be 
the influence of such drinks, drugs or materials. 

(c) refra in from consuming any intoxicating drinks, drugs 
or other materials in a public place. 

(d) not appear in a public place, in a state of intoxication. 

Explanation: For the purpose of this Regulation 'public 
place' means any place or premises (including clubs, even 
exclusively meant for members where it is permissible for the 
members to invite non-members as guests, bars and 
restaurants) to which the public have or are permitted to have 
access, whether on payment or otherwise. 

37. Sexual harassment: 

No officer or employee shall commit any act of sexual 
harassment of women at work places. 

Explanation: For the purpose of this Regulation, 'sexual 
harassment' includes such unwelcome sexually determined 
behaviour, whether directly or otherwise, as:— 

(a) Physical contact and advances. 

(b) Demand or request for sexual favours. 

(c) Sexually coloured remarks. 

(d) Showing any pornography, or 

(e) Any other unwelcome physical verbal or non-verbal 
conduct of a sexual nature. 

38. Penalties: 

With prejudice to foregoing Regulations of this Chapter an 
officer or employee who commits a breach of these Regulations 
or who displays negligence, inefficiency or indolence or who 
commits acts detrimental to the interest of the Bank or in 
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conflict with its instructions, or who commits a breach of 
discipline or is guilty of any other acts of misconduct, shall 
be liable for any one or more penalties as prescribed hereinafter. 

I. Officers 

(a) Minor Penalties 

(i) Censure 

(ii) Withholding or stoppage of increments of pay 
with or without cumulative effect. 

(iii) Withholding of promotion 

(b) Major Penalties 

(i) Recovery from emoluments or such other 
amounts as may be due to him, of the whole or 
part or any pecuniary loss caused to the Bank 
by negligence or breach of orders. 

(ii) Reduction to a lower grade or post, or to a 
lower scale in a time scale. 

(iii) Compulsory retirement 

(iv) Removal from service which shall not be a 
disqualification for future employment. 

(v) Dismissal. 

Explanation: The following shall not amount to a penalty 
within the meaning of this Regulation: 

(i) withholding of one or more increments of an officer 
on account of his failure to pass a prescribed 
departmental test or examination in accordance with 
the terms of appointment to the post which he holds. 

(ii) stoppage of increment (s) of an officer at the 
efficiency bar in a time scale, on the grounds of his 
unfitness to cross the bar. 

(iii) not giving an officiating assignment or non¬ 
promotion of an Officer to a higher grade or post for 
which he may be eligible for consideration, but for 
which he is found unsuitable after consideration of 
his case. 

(iv) reserving or postponing the promotion of an Officer 
for reasons like completion of certain requirement 
for promotion or pendency of disciplinary 
proceedings. 

(v) reversion to a lower grade or post of an Officer 
officiating in a higher grade or post, on the ground 
that he is considered, after trial, to be unsuitable for 
such higher grade or post, or an administrative 
grounds unconnected with his conduct. 

(vi) reversion to the previous grade or post of an Officer 
appointed on probation to another grade or post 
during or at the end of the period of probation, in 
accordance with the terms of his appointment or rules 
or orders governing such probation. , 


(vii) reversion of an Officer on deputation to his parent 
organisation, 

(viii) termination of service of an Officer: 

(a) appointed in a termporary capacity otherwise than 
under a contract or agreement on the expiration 
of the period for which he was appointed, on earlier 
in accordance with the terms of his appointment, 

(b) appointed under a contract or agreement, in 
accordance with the terms of such contract or 
agreement, and 

(c) as party of retrenchment: 

Provided that where it is proposed to impose any of 
the minor penalties specified in sub-clauses (i) to (iii) 
of clause I of this Regulation, the officer concerned 
shall be informed in writing of the imputations of 
lapses against him and given an opportunity to 
submit his written statement of defence within a 
specified period not exceeding 15 days of such 
extended period as may be granted by the Competent 
Authority and the defence statement, if any, 
submitted by the officer shall be taken into 
consideration by the Competent Authority before 
passing orders: 

Provided further that no order imposing any of the 
major penalties specified above shall be made except 
by an order in writing signed by the Competent 
Authority and no such order shall be passed without 
the charge or charges being formulated in writing 
and given to the officer an enquiry held so that he 
shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided also that an enquiry need not be held if: 

(i) the misconduct in such cases even if proved,, the 
Bank does not intend to inpose the punishment 
of removal or dismissal; and 

(ii) the Bank has issued a show cause notice to the 
officer advising him of the misconduct and the 
punishment for which he may be liable for such 
misconduct; and 

(iii) the officer makes a voluntary admission of his 
guilt in his reply to the aforesaid show cause 
notice. 

II. Employees 

(a) Penalties for minor misconduct: 

(i) censure 

(ii) recording of adverse remarks against him 

(iii) withholding of increment for a period not exceeding 
6 months 
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(b) Penalties for major misconduct 

(i) fine 

(ii) withoding of increment (s) 

(iii) withdrawal of special allowance 

(iv) reduction of pay to next lower stage upto a 
maximum period of 2 years in case the staff as 
reached the maximum in the scale of pay 

(v) removal from service which shall not be 
disqualification for future employment 

(vi) dismissal 

Provided that no order imposing of the penalties specified 
above for major misconduct shall be made except by an order 
in writing signed by the Competent Authority and no such 
order shall be passed without the charge or charges being 
formulated in writing and given to the employee and enquiry 
held so that he shall have reasonable opportunity to answer 
the charge or charges and defend himself: 

Provided further that an equiry needn't be held if: 

(1) The misconduct is such that even improved, tile Bank 
doesn’t intend to impose punishment of removal or 
dismissal, and 

(2) The Bank has issued a show cause notice to the 
employee advising him of the misconduct and the 
punishment for which he may be liable for such 
misconduct, and 

(3) The employee makes a voluntary admission of his 
guilt in his reply to the aforesaid show cause notice. 

39. Waiver of the procedure: 

The requirement of Regulation 38 may be waived by the 
Competent Authority: 

(a) if the facts on the basis of which penalty is to be 
imposed on the officer or imployee have been 
established in the Court of Law or Court Martial or 

(b) where the officer or the employee has been convicted 
on a criminal charge or 

(c) where the officer or the employee has been 
absconding or 

* (d) where it is for any other reason impracticable to 
communicate with him or j 

(e) it is reasonably not practicable to observe the 
procedure prescribed under Regulation 38 Provided 
that no requirements or Regulation38 may be waived 
unless reasons for doing so are recorded in writing 
and placed before the Board.. 

40. Delegation of the Power to enquire: 

The enquiry under Regulation 38 and the procedure with 
the exception of final order, may be delegated by the 


Competent Authority to an officer who is senior to the officer 
against whom the proceedings are instituted and in case of an 
employee to any officer. 

Provided that the Competent Authority may, in his 
discretion, nominate any officer working in the Bank, including 
those deputed from other institution, to conduct the enquiry. 

41. Common enquiry: 

Not withstanding anything contained in these Regulations, 
if two officer in different grades or an officer and an employee 
are involvedjointly in an incident aiid disciplinary proceedings 
are sought to be instituted against both of them and the 
Chairman is of the opinion that having regard to the facts and 
circumstances of the case, the Competent Authority in respect 
of both the officer and employees should be the same, the 
Chairman, may direct that the Competent Authority in respect 
of the officer shall be the Competent Authority in respect of 
both the officer and employee involved and a common enquiry 
shall be held into the charges against both of them and the 
delegation of power to enquire under Regulation 40 and the 
procedure, with the exception of the final order shall be in 
favour of die same enquiry officer. 

42. Corrupt practices 

Not withstanding anything contained in these requlations, 
the following provisions shall apply where it is alleged that an 
officer or employee has been guilty of corrupt practices, namely 

(i) Where it is alleged that an officer or employee is 
possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where 
the investigation and proof of the allegation would 
require the evidence of persons who are not officers 
of employees of the Bank or where, in the opinion of 
the Chairman, the investigation into the allegation 
cannot be conveniently undertaken by the Bank, the 
investigation into the allegations may be entrusted 
to the Central Bureau of Investigation or the Central 
Vigilance Commission or such orther authority as 
may be approved by the Chairman. 

. (ii) If after considering the report on the investigation, 
the Competent Authority is satisfied that there is 
prima facie case of instituting disciplinary proceeding 
against the officer or employees he may send the 
invstigatjon report to the Central Vigilance 
Commission or such other authority as may be decided 
by the Chairman for from time to time in this behalf 
for its advise whether disciplinary proceedings 
„ should be taken up against the officer or employee 
concerned. " 

(iii) If after considering the advice of the Centra 1 Vigilance 
Commission or such other authority, as the case may 
be, the Competent Authority is of the opinin that 
, disciplinary proceedings should be instituted against 

the employee concerned, then, the equiry under this 
regulation may be entrusted to a Commissioner for 
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Departmental Equiries or any other person who may 
be nominated by the Central Vigilance Commission 
for this purpose. . . .. 

(iv) The enquiry officer shall submit his report to the 
Competent Authority and the report shall be 
forwarded by the Competent Authority to the Central 
Vigilance Commission for its advise as to whether 
the charge of charges, as the case may, can be 
considered to have been established and the penalty 
or penalties to be imposed under Regulation 38. The 
penalty or penalties to be imposed shall be decided 
by the Competent Authority after considering the 
advise of the Central Vigilance Commission. 

Explanation: An officer or employee shall be deemed to be 
guilty of corrupt practices if he has committed an act of criminal 
misconduct as defined in Sections 13, 14, 15 and 16 of the 
Prevention of Corruption Act, 1988, or he has acted for an 
improper purpose or in currupt manner or had exercised or 
refrained from exercising in powers with an improper or corrupt 
motive. 

43. Restriction of engagement of a legal practitioner: 

For the purpose of enquiry, the officer or employee shall 
not engage a legal practioner without permission of the 
^Competet Authority. 

44. Disciplinary proceeding after retirement 

(i) An officer or employee under suspension or a charge 
of misconduct who attains the age of 
superannuation, shall be deemed to be in service 
even after the age of superannuation for the specific 
purpose of continuation and conclusion of the 
disciplinary proceedings and issue of final orders 
thereon. Such suspended officer or employee shall 
not be eligible for any subsistence allowance for the 
period beyond the date of superannuation. 

(ii) The officer or the employee against whom 
disciplinary proceedings have been initiated will 
cease to be in service on the date of supemnuation 
but the disciplinary procedings will continue as if he 
was in service until the proceedings are concluded 
and final order is passed in respect thereof. The 
concerned officer or employee will not receive any 
pay and/or allowances after the date of 
superannuation. He will also not be entitled for the 
payment of retirement benefits till the proceedings 
are completed and final order is passed thereon 
except his own contribution to CPF. 

Explanation: The normal retirement benefits such as 
encashment of Privilege leave and Gratuity should be withheld 
till the completion of the disciplinary proceedings and passing 
of final order by the Competent Authority. The release of 
benefits would be as per the final order of the said authority. 


45. Suspension: 

An officer or employee may be placed under suspension 
by the Competent Authority. During such suspension the 
officer or employee shall be entitled for subsistence allowance 
as under: 

1. In case of an Officer: 

A) Basic Pay 

(i) For the first three months of suspension I/3rd of the 
basic pay which the officer was drav mg on the date 

. prior to the date of suspension irrespective of the 
nature of enquiry 

(ii) for the subsequent period: 

(a) where the enquiry is held departmentally by the 
Bank half of the basic pay of the officer was 
drawing on the date prior to the date of 
suspension, 

(b) where the enquiry is held by an outside agency 
l/3rd of the basic pay for the next three months 
and one half of the remaining period of 
suspension. 

A) Allowances: 

For the entire period of suspension, dearness 
allowance and other allowance exepting special allowance, if 
any, will be claculated on the reduced pay as specified in 
terms of (i) and (ii) of clause (A) at the prevailing rates or at 
rates applicable to similar category of officers. 

2) In case of an employee: 

A) Basic Pay 

(i) For the first three months of suspension l/3rd of the 
basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the 
nature of enquiry 

(ii) for the subsequent period: 

(a) where the enquiry is held departmentally by the 
Bank half of the basic pay the employee was 
drawing on the date prior to the date of 
suspension, 

(b) after one year full pay if the departmental 
enquiry is not delayed for reasons attributable 
to the concerned employee for any of his 
representative (S). 

(c) where the enquiry is done by an outside agency 
and the said agency has come to the conclusion 
not to procecute the employee, full pay will be 
payable after six months from the date of receipt 
of report of such agency or one year after 
suspension, which ever is later and in the event 
the enquiry is not delayed for reasons attributable 
to the employee or any of his representative (S) 
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B) Allowances: 

For the entire period of suspension dearness 
allowances and other allowances excepting special 
allowance, if any, will be calculated on the reduced 
pay as specified in terms of sub-clauses (i) and (ii) 

(a) of clause (A) at the prevailing rates or at rates 
applicable to similar category of employees: 

Provided that no officer or employee shall be entitled 
to receive payment of subsistence allowance unless 
he furnishes a declaration that he is not engaged in 
any other employment, business, profession or 
vocation: 

Provided further that if during the period of 
suspension an employee retired by reason of his 
attaining the age of superannuation no subsistence 
allowance shall be paid to him from the date of his 
retirement. 

46. Treatment of Suspension Period and allied matters: 

The Competent Authority may, while imposing penalty, 
also direct whether the officer or employee shall be paid the 
difference between subsistence allowance and the emolument 
which he would have received but for such suspension, or 
the period he was under suspension and that, if the Competent 
Authority decides otherwise, no order shall be passed which 
shall have the effect of compelling the officer or employee to 
refund such subsistene allowance. The period during which 
an officer or an employee is under suspension shall, if he is 
not removed/dismissed from the service, be treated as period 
spent on duty or otherwise as the Competent Authority may 
direct. 

47. Right to appeal: 

(i) An officer or employee shall have right of appeal 
against any order psassed udner these regulations 
which-injuriously affects his interests 

(ii) The appeal shall be preferred to the Appellate 
Authority mentioned in Regulation 48 within 45 days 
of the date of receipt of the order appealed against. 
The Appellate Authority shall consider the appeal 
and pass suitable order preferably within a period of 
6 months. 

48. Appellate Authorities: - 

An appeal shall lie- 

(i) To the Board where the Chairman or Committee of 
Directors is the Competent Authority, 

(ii) To the Chairman where any other officer is the 
Competent Authority. 


49. Requirement of an appeal: 



(a) it shall be in writing and couched in polite and 
respectful language and shall be free from 
unnecessary padding or superfluous verbiage. 


(b) it shall contain all material statements and arguments 
relief on and shall be complete in itself, 

(c) it shall specify the relief desired, 

(d) it shall not be addressed to directors personally. 

CHAPTER—V 
PAY AND ALLOWANCES 

50. When accrue and payable: 

Subject to the provision of these regulations, pay and 
allowances shall accrue from the commencement of the service 
of an officer or employee and shall become payable on the last 
working day of the each month in respect of the service 
performed during the said month. 

51. When ceases: 

(i) Pay and allowances shall cease to accrue as soon as 
an officer or employee ceases to be in service. 

(ii) In case of an officer or employee dismissed from the 
Bank's service, the pay and allowances shall cease 
from the date of dismissal. 

(iii) In the case of an officer or employee who dies while 
in service, the pay and allowances shall cease from 
die day of following that on which the death occurs. 

52. Increments: 

In a scale, the increment shall accrue on the completion of 
each specified period of service on each stage of that scale, 
whether such service be probationary, officiating or 
substantive: 

Provided that on officer or employee shall draw increment 
on the first day of the month in which it falls due irrespective 
of the actual date of its accrual. 

CHAPTER—VI 

LEAVE AND JOINING TIME 

53. Kinds of leave: , 

Subject to the provisions of these Regulations an officer 
or employee may be eligible for the following kinds of leave: 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(e) Special Casual Leave and Special Leave 

(f) Maternity Leave 

54. Authorities empowered to grant leave : 

The power to gram leave shall vest in the Competent 
Authority. 
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55. Power to refuse leave or recall an officer or employee on 

leave: 

(i) Leave cannot be claimed as a right. When exigencies 
of the service so require, discretion to refuse or revoke 
leave of any description is reserved to the Competent 
Authority. 

(ii) An officer or employee on leave may be recalled to 
duty by the Competent Authority whenever the Bank 
deems fit to do so. 

Provided that if the officer or employee is at that time out of 
headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for 
returning to the headquarters. 

56. Place of reporting on return from leave: 

An officer or employee on leave shall; unless otherwise 
instructed to the contrary, return for duty to the place where 
he was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed 
under suspension: 

No leave shall be granted to an officer or employee under 
suspension. 

58. Casual Leave: 

(1) An officer or employee shall be eligible for casual 
leave on full emoluments for 12 working days in a 
calendar year. 

Provided that not more than four days casual leave may be 
availed at any one time; and 

Provided further that holidays and Sundays may not be 
combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the 
first calendar year of his service shall be admissible 
on a prorata basis at the rate of one day for each 
completed month or part thereof. 

(3) a) Casual leave not availed of in a calender year 

may be suffixed or prefixed to sick leave in the 
following year in respect of an officer, 

(b) Casual leave not availed of in a calendar year 
may be converted into sick leave on full 
substantive pay in respect of employees. Such 
sick leave shall be in addition to the eligible sick 
leave limits prescribed in Regulation 60. 

(1) Casual leave may not be granted in combination with 
any other kind of leave, except as provided under 
sub-regulation (3) (a) above, special casual leave 
under Regulation 62 and maternity leave under 
Regulation 63. 

59 Pnvilege Leave: 

a) Scale on which privilege leave is earned 


(1) An officer or employee shall be eligible for 
privilege leave computed at one day for every 
11 days of service on duty. 

Provided that at the commencement of service 
no privilege leave may be availed of before 
completion of 11 months of service on duty. 

(2) The period of privilege leave to which an officer 
or employee is entitled at any time shall be the 
period which he has earned less the period 
availed of. 

(3) An officer or employee on privilege leave shall 
be entitled to full emoluments for the period of 
leave. 

(4) Privilege leave may be accumulated upto 31st 
December, 1989 for an aggregate period upto 
180 days and from 1 st January, 1990, the privilege 
leave may be accumulated upto not more than 
240 days. 

(b) When application should be submitted 

(i) Application for privilege leave shall be submitted 
by an officer or employee one month before the 
date from which leave is required. 

(ii) Application which does not satisfy the above 
requirement of sub-regulation b (i) may be 
refused wihout assigning any reason : 

Provided that if the Competent Authority is satisfied 

that such notice was not possible, he may waive this 

requirement at his discretion. 

60. Sick Leave : 

(1) The sick leave account of every officer or 
employee shall be credited with medical leave in 
advance, in two instalments of ten days each on 
the first day of January and July of every 
calendar year. 

(2) (a) The leave shall be credited to the said leave 
account at the rate of 5/3 days for each completed 
calendar month of service, which he is likely to 
render; in the sick leave/medical leave of the 
calendar year in which he is appointed. 

(b) The credit for the sick leave/medical leave in 
which an officer or employee is due to retire or 
resign from the service shall be allowed at the 
rate of 5/3 days per completed calendar month 
upto the date of retirement or resignation. 

(c) When an officer or employee is removed or 
dismissed from service or dies while in service, 
credi t of sick leave/medical leave shall be allowed 
at the rate of 5/3 days per completed calendar 
month upto the end of the calendar month 
preceding the calendar month in which he is 
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removed or dismissed from service or dies in 
service. 

(d) Where a period of absence or suspension of an 
officer or employee has been treated as ‘dies 
non’, in a sick leave/medical leave, the credit to 
be afforded to his sick leave/medical leave 
account at the commencement of next sick leave/ 
medical leave shall be reduced by one eighteenth 
of the period of ‘dies non’ subject to a maximum 
of ten days : 

Provided that sick leave/medical leave can be 
accumulated during his entire service subject to the 
following conditions : 

(i) An officer of employee shall be eligible to receive 
one month’s lull emoluments during the period 
of sick/medical leave : 

Provided that if an officer or employee so desires, 
the Bank may permit him to draw full emoluments 
in respect of any portion of sick leave granted 
to him twice the amount of such period on full 
emoluments being debited against his sick/ 
medical leave account. 

(ii) Sick/medical leave will be granted on pro rata 
basis during the first year of service. 

(iii) Sick/medical leave may be availed of only on 
production of medical certificate issued by 
medical practitioner acceptable to the Bank. 

(iv) Any officer or employee desirous of resuming 
duty on expiry of sick leave/medical leave shall 
produce medical certificate to the satisfaction of 
the bank saying that he is fit for duty. 

Explanation: 

1. Till the appointed date an officer dr employee is eligible 
for 20 days sick/medical leave for each completed year 
of service. Such leave can be accumulated upto 180 
days. 

2. From the appointed date i.e. 01.09.1987 “an Officer or 
Employee shall be eligible for 30 days of sick/medical 
leave for each completed year of service subject to a 
maximum of 18 months during the entire service”. Such 
leave can be accumulated upto 540 days during the 
entire service and may be availed of only on production 
of medical certificate by a Medical Practitioner acceptable 
to the Bank or at the Bank’s discretion nominated by 
it at its cost. 

61. Extraordinary Leave: 

1. Extraordinary leave may be granted to an Officer or 
Employee when no ordinary leave is due to him and 
when having regard to his length of service, sick leave 
is not considered justified by the Competent Authority. 
The duration of extraordinary leave to be granted to an 
Officer or Employee shall not exceed 90 days on any 


occasion and 360 days during the entire period of his 
service: 

Provided that in exceptional circumstances the Chairman 
may with the approval of Board grant extraordinary 
leave upto a total period of 720 days to an Officer or 
Employee. Provided further that in case of chronic 
sickness of an Officer or Employee, the Chairman may 
with the approval of the Board grant extraordinary leave 
in excess of 720 days to him and the Board, while 
according such approval, such record the specific 
reasons therefore in writing. 

2. The competent Authority may grant extraordinary leave 
in combination with or in continuation of leave of any 
other kind admissible to the Officer or Employee save 
as otherswise provided in these Regulations. 

3. No pay and allowances are admissible during the period 
of extraordinary leave and the period spent on such 
leave shall not count for increment. 

Provided that where the Competent Authority is 
satisfied that sanction of extraordinary leave was 
necessitated on account of illness or any other reason 
beyond the control of Officer or Employee, he may 
direct that the period of extraordinary leave would count 
for increment. 

62. Special Casual Leave and Special Leave : 

An Officer or Employee may be granted special Casual 
Leave and Special Leave for sports, donation of blood, 
family planning, defending another Officer or Employee in 
an enquiry or for joining Civil Defence Services or any other 
purpose as may be decided by the Board in accordance with 
the guidelines of the Central Government. 

63. Maternity Leave : 

(i) Leave upto a period of 6 months at a time may be 
granted by way of maternity leave including in respect 
of post natal period or at the time of mis-carriage of 
abortion, or medical termination of pregnancy subject 
to 12 months of such leave during the entire period 
of service. 

The male Officer or Employee are also entitled to avail 
15 days of Paternity Leave twice in entire service. 

(ii) Maternity leave may be combined with any other kind 
of leave but any leave applied for in continuation of 
the former may be granted only if the request support 
by a certificate issued by a Medical Practitioner 
acceptable to the Bank. 

64. Lapse of Leave : 

All leave shall lapse on the death of an Officer or 
Employee or if he ceases to be in the service of the Bank : 

Provided that where an Officer or Employee dies in service, 
there shall be payable to his legal representatives, sums 
which would have been payable to the Officer or Employee 
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as if he has availed of the privilege leave that he had 
accumulated at the time of his death subject to Sub- 
Regulation (a)(4) of Regulation 59. 

Provided further that where a staff retires from the Bank’s 
service, he shall be eligible to paid a sum equivalent to the 
emoluments for the period of privilege leave he had 
accumulated subject to Sub Regulation (a)(4) of Regulation 
59. 

Provided also that in respect of the employee where his 
services terminated owing to retrenchment, he shall be paid 
pay and allowances for the period of privilege leave at his 
credit. 

65. Furnishing of leave address to the Bank : 

An officer or employee who has been sanctioned leave 
and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of 
headquarters. 

66. Commencement and termination of leave 

(i) The first day of leave of an officer or employee is the 
working day succeeding that upon which he hands 
over charge. 

(ii) The last day of leave of an officer or employee is the 
working day preceding that upon which he reports his 
return to duty. 

67. Joining Time 

1. An officer or employee shall be eligible for joining 
time on one occasion to enable him : 

(a) to joint a new post to which he is appointed while 
on duty in his old post, or 

(b) to joint a new post on return from leave. 

2. The period of joining time shall be : ‘ 

(a) in respect of an officer, a period not exceeding 
seven days exclusive of the number of days spent 
of travel, and 

(b) in respect of an employee a period not exceeding 
six days exclusive of the number of days spent on 
travel. 

3. During the period spent on joining time, an officer or 
employee shall be eligible to draw the emoluments at 
the place of old or new posting, whichever is less. 

4. In calculating the joining time admissible to an officer 
or employee, the day on which he is relieved from his 
post shall be excluded ; 

Provided that public holidays following the day of his 
relief shall not be included in computing the joining 
time. ' 

5. No joining time shall be admissible to an officer or 
employee when the transfer does not involve a posting 
to a different place. 


6. No joining time shall be admissible to an officer or 
employee when his posting is of temporary nature, 
irrespective of the fact that the posting is to a place 
or station other than the one at which he is 
permanently posted. 

7. No joining time shall be admissible to an officer or 
employee when the transfer is at his own request. 

CHAPER—YTI 

MISCELLANEOUS 

68. Provident Fund and Pension ‘ 

1. An officer or employee who has completed continuous 
minimum service as specified in the Employees 
Provident Fund and Miscellaneous Provisions Act, 
1952 (19 of 1952) shall be a member of the Employees 
Provident Fund. The contribution to the Provident 
Fund by the officer or employee and the Bank shall 
be an accordance with provisions of the aforesaid 
Act. 

2. (i) An officer or employee covered under the 

provisions of Employees’ Provident Fund and 
Miscellaneous Provisions Act, 1952 (19 of 1952) 
shall be governed by provisions of Employees 
Pension Scheme, 1995 framed by the Government 
of India in exercise of the power conferred by 
Section 6A of the said Act. 

(ii) The pension Scheme so framed shall come into 
force from the 16th Day of November, 1995. 

69. Gratuity 

1. An officer or employee shall be eligible for payment 
of gratuity in accordance with the Sub-regulation 2 
hereunder. 

2. The amount of gratuity payable to an officer or 
employee shall be either as per the provisions of the 
payment of Gratuity' act, 1972 or as per Sub-Regulation 
(3) hereunder whichever is higher. 

3. (i) Every officer or employee shall be eligible for 

gratuity on : 

(a) Retirement 

(b) Death 

< (c) Disablement rendering him unfit for further 

service as certified by a Medical Officer 
approved by the Bank, or 

(d) Resignation after completing 10 years of 
continuous service, or 

(e) Termination of service in any other way 
except by way of punishment after completion 
of 10 years of service. 

Provided that in respect of an employee there 
shall be no forfeiture of gratuity' for dismissal on 
account of misconduct except in cases where 
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such misconduct causes financial loss to the Bank 
and in that case to that extent only. 

(i) The amount of gratuity payable to an officer or 
employee shall be one months’ pay for every 
completed year of service or part thereof in excess 
of six months subject to a maximum of 15 months’ 
pay : 

Provided that where an officer or employee has 

> completed more than 30 years of service, he shall 
be eligible by way of gratuity for an additional 
amount at the rate of one half of a month’s pay 
for each completed year of service beyond 30 
years : 

Provided further that in respect of an officer the 
gratuity is payable based on the last pay drawn. 

Provided also that in respect of an employee pay 
tor the purpose of calculation of the gratuity shall 
be the average of the basic pay (100%), dearness 
allowance and special allowance and officiating 
allowance payable during the 12 months, 
preceding death, disability, retirement, resignation 
or termination of service, as the case may be. 

70. Domicile: 

1. Every officer or employee shall on his appoinmenl 
declare his domicile in writing to the Bank in Form B 
in Schedule III and if such Oonhcue is not his place 
of birth he must establish the same to the satisfaction 
of the Appointing Authority. 

2. No officer or employee who has once indicated his 
domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bonafide and in 
no case may be an officer or employee be permitted 
to change his domicile in such a manner as to increase 
the cost to the Bank of any such concession. 

71. Transferability: 

Every officer or employee is liable for transfer to any 

office or branch of the Bank. 

72. Implementation and Interpretation of Regulations: 

1. The Chairman may, from time to time, issue such 
instructions or directions as he may, consider 
necessary for giving effect to, or carrying out the 
provisions of these regulations. 

2. The Government of India may after consultation with 
the National Bank interpret these Regulations as an 
when considered necessary. 

73. Repeal and Savings : 

1. Every rule, regulation, byelaw, or any provision in any 
agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately 
before the commencement of these regulations and 
applicable to officers and employees is hereby 
repealed. 


2. Not withstanding such repeal, any order made or 
action taken under the provisions so repealed shall be 
deemed to have been made or taken under the 
provisions of these regulations. 

SCHEDULE—I 
(See Regulation 18) 

Declaration of Fidelity and Secrecy 

Place : 

Date : 

I,-—-do hereby declare that 1 will 

faithfully, truly and to the best of my skill and ability execute 
and perform the duties required of me as officer or employee 
of the Kalpatharu Grameena Bank and which properly relate 
the office or position held by me in the said Bank. 

I further declare that 1 will not divulge or allow' to be 
divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the 
affairs of any person having any dealing with the said Bank 
and nor will I allow' any such person to inspect or have 
access to any books or documents or electronic records 
belonging to or in possession of the said Bank and relating 
to the business of the said Bank or the business of any 
person having any dealing with he said Bank. 

Signed before me. Signature 

Name in full 
Designation 

Signature 
Name in full 
Designation 


SCHEDULE—II 
[See Regulation 5(4)] 

Declaration to be obtained from every officer or 
employee on first apointment 


I, Shri/Smt./Kum....S/o, W/o, 

D/o.declare as under : 


(i) That I am unmarried/a widower/widow 

(ii) That l am married and have only one spouse living 

(iii) That I have entered into or contracted a marriage 
with a person having a spouse living. Application 
for grant of exemption is enclosed. 

(iv) To be modified. 

I solemnly affirm that the above declaration is true and 
I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable 
to be dismissed from service. 

Date: Signature 
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SCHEDULE—m 
FormB 

Declaration of Domicile 
(See Regulation 70) 

Place: 

Date : 

I. The undersigned, having been appointed in the 
service of the cauvery Kalpatharu Grameena Bank 


hereby declare...(Place) 

in.(District) as my place of domicile. 


2. *The above is my place of birth 


The above is not my place of birth. My place of birth 

is.(Place) in..(District) 

but.(Place) has been declared as my 

place of domicile for the reasons given below : 


Name in foil 
Designation and 
Nature of appointment 
Date of appointment 
Signature 


or 


’•‘Strike out whichever is not applicable. 











